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Meaning behind
our tohu
Independent Māori
Statutory Board

The pieces of our tohu represent the land and islands called
Tāmaki Makaurau. The colour and textural blue symbolises
the seas that bind these lands together
The koru is the unfurling frond symbolising new beginnings.
The many koru show how we are working together, forging
a new unity. The centre line (spine) represents the direction
or goal Tāmaki Makaurau is working towards.
The overarching meaning is the moving towards our vision
of the future.

Ko Tāmaki Nui
Ko Tāmaki Makaurau
Ko Tāmaki Herehere i Ngā Waka
Ka rere ngā mihi ki te pito Māori o te rohe, ki a koutou ngā mahuetanga iho o rātou
mā, e tū taketake nei ki tēnei kāinga o tātou. Nā koutou i whai tūāpapa motuhake
ai tō tātou kāinga; te kāinga kua arohanuitia nō mai mai; te kāinga nui rawa
o Aotearoa; te kāinga e tāwharau nei i te taupori nui rawa o te motu; te kāinga
e whakapoapoa nei i te iti me te rahi nō ngā tini tōpito o te ao; te kāinga e noho
nei hei āhuru mōwai ki te taupori Māori nui rawa o te ao.
Ki a koutou katoa e rongo nei i te pai me te whai rawa o Tāmaki Makaurau,
nei rā a haumihi te rere arorangi nei.
Tēnā koutou, tēnā koutou, tēnā koutou katoa.

Chairman’s message
E mihi ana ki a koutou ma
The Board’s key advocacy focus for the last 12 months
has been on Auckland Council’s Proposed Auckland
Unitary Plan and Long-term Plan (10 year budget).
Our members sit, with voting rights, on 15 of the
18 council committees allowing direct influence
into the decision-making for Auckland. The Board
also sits on a wide range of steering groups and
panels ensuring Māori perspectives are heard
within a wide range of decision-making processes.

Māori economic development is also another
priority. The Board has monitored and provided
recommendations for how council’s top-down
executive leadership (their Whai Tika programme)
contains actions that will result in the development
and implementation of a number of events and
programmes that foster and grow the Māori

The Board released its report on the Auckland
Māori Economy produced by NZIER. The report
provided important baseline information and
insights gained into what is unique about this
economy and the opportunities that lie within.
One key factor from this report is that rangatahi
make up a high proportion of the Auckland Māori
population and will therefore need employment
now and in the future. With this in mind, the
Board is exploring a second report that will
assist us to understand what is needed to
achieve the goal of Māori being at middle
income by middle age.
We look forward to a productive new year and
further realising the aspirations of Māori in
Tāmaki Makaurau.
Ngā manaakitanga

David Taipari
Chairman

Independent Māori Statutory Board

We continue to provide relevant information
to Māori to assist them to navigate through
Auckland Council’s processes and plans. This
information was particularly helpful throughout
the councils’ Unitary Plan process, providing a
coordinated and consistent Māori voice through
the submissions and hearings phases. This has
resulted in strong advocacy to protect important
cultural sites of significance; provisions that
enable development of land; and ensuring the
independent hearings panel has a better understanding of what Māori value in Tāmaki Makaurau.

economy and consequently Auckland’s economy.
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Tā te heamana
E mihi ana ki a koutou ma
Ko te aronga waha kaupapa matua o te Poari i ngā
marama 12 kua hori nei, ko te Mahere Matua mō Tāmaki
Makaurau kua Marohitia, me te Mahere Pae Tawhiti
(te tahua 10 tau) a te Kaunihera o Tāmaki Makaurau.
Ka noho ō mātou mema, ka whai mana pōti
hoki, ki ētahi komiti 15 o ngā komiti 18 katoa
a te kaunihera. Nā konei ka whai pānga tōtika
mātou ki ngā tukanga whakatau mō Tāmaki
Makaurau. Ka whai wāhi hoki te Poari ki ētahi tini
kāhui urungi, rōpū whiriwhiri anō, kia mātua whai
wāhi ai he tirohanga Māori ki ētahi tini tukanga
whakatau.
Ka tuku pārongo whai hua tonu atu mātou ki te
Māori, kia pai ake ai tana whai wāhi, tana whai
māramatanga anō ki ngā tukanga me ngā mahere a te Kaunihera o Tāmaki Makaurau. I whai
hua nui ēnei pārongo i te roanga o te tukanga
Mahere Matua a te kaunihera, kia arotahi ai, kia
taurite anō ai te reo o te Māori i te roanga o
ngā wā tuku tāpaetanga, whiriwhiri kōrero hoki.
Nā konei i whai kaha ai te reo waha i ngā kaupapa Māori kia tiakina ai ngā wāhi whai mana ki
te Māori; i ngāwari ake ai te ara whakawhanake
whenua; i mātua whakaritea ai kia whai māramatanga nui ake te rōpū whiriwhiri kōrero motuhake, ki ngā mea whai mana ki te Māori ki Tāmaki
Makaurau.
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He whāinga matua anō te whakawhanake
tanga o te ōhanga Māori. Kua aroturuki te Poari,
kua tuku tūtohutanga anō mō te āhua e whai
hua ai te hōtaka rangatira ikeike a te kaunihera (tana hōtaka Whai Tika) mō te taha ki te
whakawhanake me te whakatinana i ētahi hui
me ētahi hōtaka hei poipoi, hei whakawhānui
hoki i te ōhanga Māori, otirā, i te ōhanga o
Tāmaki Makaurau.

I puta i te Poari tana pūrongo mō te Ōhanga
Māori o Tāmaki Makaurau, he mea whakarite
e NZIER. I whakatakoto te pūrongo i ētahi
pārongo taketake matua me ētahi tirohanga
matua ki ngā ahureinga o tēnei ōhanga me ngā
ara whai hua o roto. Ko tētahi kitenga matua
o tēnei pūrongo e mea ana, he wāhi nui o te
taupori Māori o Tāmaki Makaurau, he rangatahi,
nā reira, me whai mahi rātou ināianei, ā, haere
ake nei. Nā runga i tērā, e whai whakaaro ana
te poari ki tētahi pūrongo tuarua hei āwhina i a
mātou ki te whai māramatanga ki ngā mea me
mātua oti, e tutuki ai te whāinga kia tau te Māori
ki te pokapū o te pae whiwhinga moni hei te
taipakeketanga.
E aronui ana mātou ki tētahi tau hōu whai hua,
e whakatutukihia tonuhia ai ngā whāinga o te
Māori ki Tāmaki Makaurau.
Ngā manaakitanga

David Taipari
Heamana

Board members

Glenn Wilcox

John Tamihere

2010 to present

2010 to present

2010 to present

Josie Smith

Karen Wilson

Kris McDonald

2013 to present

2013 to present

2013 to present

Liane Ngamane

Precious Clark

2013 to present

2013 to present

Independent Māori Statutory Board

David Taipari
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Auckland Council committee membership
Under legislation the Independent Māori Statutory Board is able to appoint up to two members
to the committees of council which deal with the management and stewardship of physical
and natural resources.
The Board members were appointed to the following council committees;
• Finance and Performance Committee

• Regulatory and Bylaws Committee

• Regional Strategy and Policy Committee

• Economic Development Committee

• Auckland Development Committee

• E
 nvironment, Climate Change and
Natural Heritage Committee

• Hearings Committee
• C
 ivil Defence Emergency Management
Committee
• Parks, Recreation and Sport Committee
• Infrastructure Committee
• C
 ouncil Controlled Organisations
Governance and Monitoring Committee

• Unitary Plan Committee
• C
 ommunity Development and Safety
Committee
• Arts, Culture and Events Committee
• Auckland Domain Committee

Board members are also appointed to a number of panels and steering groups throughout the year.

Independent Māori Statutory Board
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Chief Executive
Officer’s report
Tēnā koutou katoa
The secretariat provides the Board with high quality
advice and information to assist them with their
advocacy on Auckland Council committees and
to implement their strategic priorities.
The focus this year has been on council’s
Proposed Auckland Unitary Plan and Longterm Plan or 10 year budget. These key plans
are the foundation of progress and development
of our city and region and the Board has
worked to ensure that a treaty-based approach
is integrated into key council processes and
procedures.
The formation of Auckland Council’s executive
leadership group, Te Toa Takitini, is an important
milestone and a key driver in monitoring and
implementing Māori responsiveness within the
council. This group ensures planning, tracking,
monitoring and spending on Māori outcomes
happens. The Board monitors their progress
and provides recommendations and advice.

Finally, the Board has invested time and resources to promote our heritage and culture.
Seeing it strongly reflected in our environment
helps to build upon a unique Māori identity.
The sharing of Māori history and stories that
are the cultural foundation of our region will
enhance Auckland’s global brand strategy.
These stories help to create bridges in understanding, allowing everyone to learn and enjoy
that which makes our country unique.
For more information about the Board’s progress
and achievements, please visit our website at
www.imsb.maori.nz
Ngā mihi,

Brandi Hudson
Chief Executive Officer

Independent Māori Statutory Board

Another key achievement was the completion
of Te Tiriti o Waitangi audit report that provides
the Board with the ability to measure progress
against the first audit that they conducted
on Auckland Council in 2012. We now have a
clearer picture of what has and what has not
happened over the last three years. While this
year’s Te Tiriti Audit showed that Auckland
Council needs to make considerable improvements to meet their statutory obligations to
Māori, it also demonstrated that they have a
positive attitude and approach to achieving

this. The audit contains action-based recommendations that will help the council to put a
work programme in place to remedy the issues
highlighted in the 2015 audit report.
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Te Pūrongo a
te Tumu Whakarae
Tēnā koutou katoa
Ka tuku kupu āwhina kounga, ka tuku pārongo
kounga anō te kāhui kaimahi hāpai ki te poari,
hei āwhina i tāna waha kaupapa ki ngā komiti a te
Kaunihera o Tāmaki Makaurau, hei whakatinana
hoki i ana whāinga matua rautaki.
Ko te aronga i tēnei tau ko tā te kaunihera Mahere Matua mō Tāmaki Makaurau kua Marohitia,
me te Mahere Pae Tawhiti, te tahua 10 tau rānei.
Ko ngā mahere mātuatua nei hei tūāpapa ki te
kokenga me te whanaketanga o tō tātou tāone
me tō tātou rohe, ā, kua whakapau kaha te poari
kia mātua whai wāhi ai he aronga kua titia ki te
tiriti, ki ngā tukanga me ngā whakahaere matua
a te kaunihera.
Ko te whakatūnga o te ohu rangatira ikeike o
Te Kaunihera o Tāmaki Makaurau e kīia nei ko Te
Toa Takitini he tutukihanga nui. Koia hoki tētahi
waka kōkiri i te aroturukitanga me te whakatinanatanga o ngā mahi aro ki te Māori i waenga
tonu i te kaunihera. Ka mātua whakarite tēnei
ohu kia tutuki pai ai ngā whakamāherehere, ngā
aruarunga, ngā aroturukitanga me ngā whakapaunga pūtea ki ngā hua Māori. Ka aroturuki te
poari i ā rātou kokenga, ka tuku tūtohutanga,
ka tuku tohutohu āwhina anō hoki.
Annual Report 2014 / 2015
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Ko tētahi atu tutukihanga nui ko te whakaotinga
o te pūrongo mō te Tātaritanga Tiriti o Waitangi.
Mā konei e taea ai e te poari te ine i ngā kokenga, ka whakataurite atu ki te tātaritanga tuatahi i oti i a ia mō Te Kaunihera o Tāmaki Makaurau i te tau 2012. Ināianei kua mārama ake
tātou ki ngā mea kua tutuki me ērā mea kāore
i tutuki i roto i ngā tau e toru kua hipa. Ahakoa
tā te Tātaritanga Tiriti o tēnei tau tohu ake, he
nui ngā whakapaipai me oti i Te Kaunihera o
Tāmaki Makaurau e tutuki ai ana herenga ā-ture

ki te Māori, i tohua anō te pai o tana waiaro me
tana aronga ki te whakatutuki i tēnei. Kei roto
tonu i te tātaritanga he tūtohutanga e aro ana
ki ngā mahi me oti. Mā konei e āwhinatia ai te
kaunihera ki te whakarite i tētahi hōtaka mahi
hei rongoā i ngā raru i tohua ake i te pūrongo
tātaritanga 2015.
Hei whakakapi ake, kua whakapau kaha, kua
whakapau rauemi anō te poari hei whakatairanga i tō tātou ahurea tuku iho, otirā, i tō tātou
ahurea whānui. Mā te mārama o te kitea o tō
tātou ahurea ki tō tātou taiao e whakapakarihia ai tō tātou tuakiri ahurei Māori. Mā te tiritiri haere i ngā hītori me ngā kōrero tuku o te
Māori, ērā e noho nei hei tūāpapa ahurea mō
tō tātou rohe, e pakari ake ai te rautaki waitohu
mō Tāmaki Makaurau ki te ao. Mā ēnei kōrero
tuku e whai māramatanga ai te iwi whānui,
kia taea ai e te katoa te ako me te whai hua i
ngā āhuatanga e noho motuhake ai tō tātou
whenua.
Mō ētahi atu whakamārama ki ngā kokenga
me ngā tutukihanga a te Poari, tēnā tirohia tā
mātou pae tukutuku www.imsb.maori.nz
Ngā mihi,

Brandi Hudson
Tumu Whakarae

About us
Mō tātou
The Independent Māori Statutory Board was
established in November 2010 under the Local
Government (Auckland Council) Act 2009 in
response to the super city reforms.
Based in central Auckland, our mandate covers
the Tāmaki Makaurau (Auckland) region.
We have a nine member board that is supported by a secretariat.
The board is a body corporate separate from,
and independent of, Auckland Council and the
groups represented on the board.
Our mission is to advance the interests of
Māori in Tāmaki Makaurau by;
• helping Auckland Council to make decisions,
perform functions and exercise powers which
improve outcomes for Māori
• promoting cultural, economic, environmental
and social issues of significance to Māori with
the council.
We also ensure that Auckland Council acts in
accordance with statutory provisions referring
to Te Tiriti o Waitangi.

Please find out more and view our informational
video online at our website www.imsb.maori.nz

Independent Māori Statutory Board

Board members sit, with voting rights, on each
of council’s committees that deal with the
management and stewardship of natural and
physical resources. We also provide direction
and guidance to council on issues affecting
Māori to help council improve its responsiveness
to Māori communities.
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The Proposed Auckland
Unitary Plan

Council committees, panels and
steering groups

The process of producing a plan that will be the
rule book for how Tāmaki Makaurau grows and
develops entered the hearings phase.

The Board members continue to hold key roles
in decision-making bodies.

The expert advice and support provided
to mana whenua by the Independent Maori
Statutory Board (the Board) strengthened the
evidence presented to the Independent Hearings
Panel. The coordinated approach to pre-hearings
meetings, mediation and hearings was received
positively by the Hearings Panel.

Council committees are where the governance
decisions for Auckland are made.
A list of board committee memberships can be
viewed in the Board Members section of this
report.
Board members also hold a wide range of
appointments to various panels and steering
groups including an increasing number of
bylaws hearing panels.

Monitoring council expenditure
on Māori outcomes
In May 2014 the Board released the KPMG
report – an independent assessment of
expenditure incurred by Auckland Council to
achieve Māori outcomes. The report recommended that council take a top-down
approach to its planning, budgeting and reporting. This led to council establishing Te Toa
Takitini programme of action. Te Toa Takitini
is led by Auckland Council’s Chief Executive
Officer. It is comprised of senior executives
from council and Council Controlled Organisations to ensure the recommended top-down
approach to Māori outcomes is taken. The
Board’s Chief Executive sits on this leadership
group.
Over 2014/15 the Board monitored the council’s
activities and expenditure on Māori outcomes.
At year end $5.6m was spent against a budget
of $5.9m.

2015 Te Tiriti o Waitangi Audit
of Auckland Council
Auckland Council’s Long-term
Plan (LTP)

The 2015 audit is the second to take place and
the Board is now able to gauge the progress
using the 2012 audit as a baseline.

The LTP is council’s 10 year budget. It sets out
where money will be spent.

The 2015 audit showed;

The Board updated its list of actions, identifying
the associated funding of $295m over 10 years,
to adequately fund and achieve outcomes for
Māori. This list is used as an advocacy tool. For
2015 to 2025 council has identified a minimum
of $104m on activities contributing to Māori
outcomes.

• A willingness to secure an implementable
work programme

• Sites of significance for Māori
• Māori economic development
• Papakāinga
• Marae development.

• Some instances of good practice occurring
• Overall progress is slow.

NZIER Report on Auckland’s
Māori Economy
The Board commissioned NZIER to produce
a report which highlighted the size, issues and
opportunities of Auckland’s Māori economy.
This allowed a glimpse into the unique attributes
of this economy, deepening our understanding
of it.

Independent Māori Statutory Board

The Board successfully advocated for funding
that benefits Māori in the following activities:

• A good awareness of treaty obligations
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Schedule
of Issues of
Significance/
Māori Plan
progress
Our Schedule of Issues of
Significance has been prioritised
by the Māori Plan. The Plan is
strongly centred in Māori values
and actions in its framework for
Māori well-being. This has guided
the Board’s work and the following
outlines its priority activities for
the year.

Annual Report 2014 / 2015
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Rangatiratanga
Key direction: enhance leadership
and participation

Kaitiakitanga
Key Direction: Ensure sustainable
futures

Māori directors on Council Controlled
Organisations

Proposed Auckland Unitary Plan (PAUP)

The Board promoted, through council committees
and nomination and interview panels, for more
Māori leadership on council and Council
Controlled Organisations’ boards.
An increasing number of Māori candidates are
being considered for these positions.
Māori representation
There has been significant contribution to, and
stimulation of, a council led Māori representation
project across four southern local boards;
Papakura; Otara-Papatoetoe; Manurewa; and
Mangere-Otahuhu. This is now moving into
a pilot second phase.

The task of creating a unified plan that will
serve as the rule book for shaping the growth
of Tāmaki Makaurau has progressed to the
hearings phase. The hearings process informs
the Independent Hearings Panel (IHP) in its
recommendations to council, due in mid-2016,
around any changes it thinks necessary to the
PAUP. Council then considers these recommendations before making a decision on any
changes.
Within the PAUP, mana whenua and the Board
successfully advocated for the inclusion of:
• 3,500 sites of value into the map overlay; and
• Māori and Treaty land provisions
• Cultural impact assessments.

This means more protection for sites of historical
and cultural importance to Māori and greater
recognition of cultural values; and enabling
provisions for the development of Māori and
Treaty land.

Independent Māori Statutory Board

The hearings process has also been helpful
in establishing and developing relationships
with council, external agencies and other
organisations.
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IHP hearings for submissions on Regional
Policy Statement (RPS)

landscapes into a rule framework as a future
plan change.

For the RPS mana whenua section of the PAUP,
a pre-hearing meeting was held in early October
2014 where the Board provided expert legal
and technical advice to Māori assisting in the
presentation of a unified Māori voice during the
hearings phase.

Māori land development: Most Māori land is
rural or coastal, and makes up less than 1% of
Auckland. How Māori aspirations are provided
for in the development of this land within
the PAUP scope is topical along with Treaty
settlement land. The Board and mana whenua
advocated for more enabling provisions both
within and outside the rural urban boundary.

The IHP convened in November 2014 to hear
mana whenua evidence which supported the
general approach of the PAUP.
General Hearings themes
During the drafting stage of the PAUP ‘rules’,
the Board worked closely with its experts and
mana whenua groups to ensure that the provisions were robust, met legal requirements for
Māori, and addressed their values and aspirations.
The Board provided guidance materials and
support.
The Board provided evidence and submissions
on the following matters;
Cultural Impact Assessment (CIA): Since the
notification of the PAUP these provisions have
had legal effect. There has been substantial
media interest and concerns expressed. Council,
with input from mana whenua and the Board,
refined its process and collected statistics
showing that very low levels of CIAs are
actually required under the proposed provisions.
Annual Report 2014 / 2015

16

Cultural values: The IHP considered what the
protection of cultural values means in terms
of development. Tangible and intangible demonstrations of cultural value were topics also
covered along with the taking into account of
cultural offsetting and/or mitigation. The Board
has advocated for the PAUP being linked to
the Auckland Design Manual and the Te Aranga
Design Principles within it.
Māori economic development funding
The Board strongly advocated for the council
to develop and implement Māori economic
development actions as a priority.
The LTP identified a package for the Māori
economy:
• a Māori signature festival and calendar
of events,
• a waka programme,
• Māori growth forum,

Developers and infrastructure providers expressed concerns around a lack of certainty
around the CIA process. The Board worked with
submitters and council to refine thresholds
that trigger the CIA process.

• Māori tourism development,

Cultural landscape: This provides a cultural
narrative of a collection of Māori archaeological
and cultural sites and values, and how they
relate to their wider surroundings. The Board
advocated strongly that further work be undertaken to develop the RPS provisions for cultural

The Board has advocated for council to develop
and implement a Māori economic development
programme. The council engaged Māori economy
experts to assist in the development of a
programme.

• Māori media lab,
• and an iwi investment fund.
Māori economic development programme

The council is developing Te Whai Rawa workstream (under Te Toa Takitini) which will lead
the council’s Māori economic development
programme.
Papakāinga Policy
The Board has requested for council to implement a Papakāinga Policy.
There is now an interim Papakāinga Policy
in place and close to full expenditure reported
by council’s Maori Strategy and Relations unit,
Te Waka Angamua in the 2014 financial year.
NZIER Report on Auckland Māori Economy
The Board launched the NZ Institute of Economic Research report on The Auckland Māori
Economy – Size, Issues and Opportunities to
assist local/central government and the private
sector understand the Auckland Māori economy
and what key actions need to be taken to grow
this economy.
The report was launched to key council, central
government and business personal and was
well received. It sets a baseline for progress in
future years. The Board has engaged with both
local and central government on the basis of
this report.

Independent Māori Statutory Board

The Board will follow up this work with a stage
two report on identifying ways to lift Māori
social and economic performance.
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Manaakitanga
Key Direction: Improve quality
of life
Auckland Council’s budget – Long-term Plan
2015-2025 (LTP)
Annual Report 2014 / 2015
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The LTP is the council’s 10 year budget. The
current LTP covers 2015 to 2025. It tells you
what council will deliver in the future, with the
associated financial resourcing of over $43
billion.

May 2014 KPMG report into Auckland Council
expenditure
Concerns with council’s expenditure on Māori
outcomes led to the Board commissioning
KPMG to complete an independent report on
council expenditure during 2012/2013. The
report revealed large discrepancies in budget
and spending.
Evolving from this report was an agreement from
council to put in place better mechanisms for
tracking and monitoring Māori-related expenditure.

Focus on ensuring better outcomes for Māori
are not only factored into the LTP, but expenditure is tracked and monitored.

August 2014 Independent Māori Statutory
Board Business Cases – LTP 2015-25

The Board has strongly advocated to the LTP
including:

The Board identified $295 million over the 10
year LTP period to go towards Māori specific

projects. These projects were then prioritised
and the top ten were given to KPMG to produce
business cases. This work was undertaken to
support the Board’s drive to secure adequate
funding for Māori within council’s budget.
To track the expenditure and ensure money
is spent where it should, on projects that will
achieve Māori outcomes that are beneficial
to all Aucklanders.

Having a say on Bylaws

Further initiatives

The Board, co-funded with the Housing Project
Office, research by Awhi Developments Ltd on
‘Māori Housing Projects: A Site by Site Analysis’.

Te Toa Takitini is an executive leadership team
comprised of senior council and CouncilControlled Organisations’ staff. This team
drives the work programme towards achieving
outcomes for Māori.
Bottom line
• $104 million to Māori outcomes projects
from 2015-25.

Auckland Council’s
The Auckland Plan
Transformational Shift: Significantly lift
Māori social and economic wellbeing
Māori Priorities in the plan:

Priority 2: Enable Tangata Whenua to
Participate in the Co-Management
of Natural Resources
Priority 3: Explore Partnerships With
Mana Whenua to Protect, Identify
and Manage Wāhi Tapu Sites
Priority 4: Enable Māori Aspirations
for Thriving and Self-Sustained Marae
Priority 5: Support Sustainable
Development of Māori.

Māori housing research

The Board’s previously contracted research on
housing, including scoping a Māori Community
Housing agency, completed by Te Matapihi He
Tirohanga ki te Ao is now utilised by council
within the Housing Project Office and Te Toa
Takitini.
Papakāinga Funding
Two papakāinga development projects were
funded in this financial year.
The Board advocated for greater budget to be
provided by council for papakāinga. The LTP
identifies $500,000 per annum for papakāinga
development (with additional $3m per annum
capex funding from year 4).
Independent Māori Statutory Board

Priority 1: Establish Papakāinga
in Auckland

The Board members are appointed to a number
of Proposed Bylaw Hearings Panels, including:
Cemeteries and crematoria; Alcohol controls;
Public safety and nuisance; Navigation and
safety, and other bylaws that are of significance
to Māori in Auckland.
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Whanaungatanga
Key Direction: Develop vibrant
communities
Empowered communities
The Board played a key role in ensuring the
council’s Empowered Communities Approach
model addressed Māori interests and council
responsiveness capacity. This will provide
on-going opportunities to evaluate council’s
community development against the model’s
kaupapa Māori foundation.
Funding for marae development
The Board strongly advocated for council to fund
marae development. The council’s LTP 2015-25
includes $500,000 operating expenditure per
annum for marae development (plus an access
to a capital expenditure of $3m per annum
from year four).
Over 2014/15 the council has approved six
marae development grants.
2015 Te Tiriti o Waitangi Audit of
Auckland Council
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In 2012, the Board initiated Te Tiriti o Waitangi
Audit programme to support its role in ensuring
Auckland Council, Local Boards and CouncilControlled Organisations act in accordance
with statutory provisions referring to the Treaty
of Waitangi. The audit is carried out every three
years.
The first audit report released in March 2012
set a baseline, allowing a work programme to
be developed to effect real change within local
government in Tāmaki Makaurau.
The second audit, delivered again by PricewaterhouseCoopers, shows where progress was made
and reassesses the council group against high
priority legislative requirements relating to
Māori.

In contrast to the first audit, there is:
• good awareness of legislative obligations
to Māori, Treaty principles and the audit,
its purpose and importance.
• executive and senior level interest and support
in securing a clear and readily implementable
work programme, that dovetails into existing
projects and initiatives without delays.
• a number of instances where good practice
is occurring.
However, progress to date has been slow with
only a few of the 42 audit recommendations
completed. Further improvements are required
in establishing a council internal control framework and improving engagement with mana
whenua and mataawaka. The Internal Audit
Department has been delegated the task and
will report on progress and controls twice
yearly.
The Board is concerned about this and will work
with council to understand what will be done
to rectify this and will continue to monitor and
provide advice accordingly.
The Finance and Performance Committee
received the second Te Tiriti o Waitangi audit
report at their meeting on 21 May 2015.
Council have committed to implementing a
work programme to address the recommendations of the audit.

Wairuatanga
Key Direction: Promote distinctive
identity
Auckland Plan outcome
A Māori identity that is Auckland’s unique
point of difference
Arts and Culture Strategic Action Plan
A strong Māori focus in the council’s Arts and
Culture Strategic Action Plan, which incorporates
aspects of the Māori Plan has been a focus for
the Board.

The Board has worked for greater Māori participation in the council’s international work as well
as for promotion of Māori identity as the city’s
point of difference in the world.
The Board actively sought to promote opportunities for successful Māori economic and
business representatives to be included in
delegations and missions off-shore and within
Aotearoa.

The Board engaged with Māori design specialists
to work with council to apply Te Aranga design
principles in their work and to include them in
the council’s Urban Design Manual. They provide
practical guidance to ensure Māori design is
incorporated into the Auckland environment
and to assist the council to implement initiatives
that promote Māori culture and identity.
The Board promotes the use of Te Aranga
design principles at every opportunity, for example through the PAUP, city development and
activities of Council Controlled Organisations.
Raising international profile
We are continuing to raise the profile of Māori
internationally. More recent events included:
• Hosted American Congress representatives
• Hosted Aboriginal delegation
• Hosted Taiwanese delegation
• Provided information to the International
Advisory Panel on Indigenous Ethics and
Research
• Provided information to Professor James
Anaya, former Special Rapporteur on the
Rights of Indigenous Peoples, June 2015.

Independent Māori Statutory Board

Greater Māori participation and identity
internationally

Te Aranga design principles
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Governance and
Board meetings
Board meetings
The board must hold at least six meetings each year, and may hold as many meetings as it considers
necessary. We are also required to meet at least four times a year with council. Below are our meetings
during the financial year.
2014 meetings
Date

Time

Committee

Venue

14 July

10am

IMSB Ordinary

Auckland City

8 August

10am

IMSB Ordinary

Ground Floor, 16 Viaduct
Harbour Ave, Auckland City

15 September

10am

IMSB Ordinary

Ground Floor, 16 Viaduct
Harbour Ave, Auckland City

3 November

10am

IMSB Ordinary

Auckland City

Date

Time

Committee

Venue

9 February

10am

IMSB Ordinary

Ground Floor, 16 Viaduct
Harbour Ave, Auckland City

2 March

10am

IMSB Ordinary

Ground Floor, 16 Viaduct
Harbour Ave, Auckland City

20 April

10am

IMSB Ordinary

Ground Floor, 16 Viaduct
Harbour Ave, Auckland City

8 June

10am

IMSB Ordinary

Ground Floor, 16 Viaduct
Harbour Ave, Auckland City

2015 meetings
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Statement of responsibility
30 June 2015
Statement of responsibility
The Board is responsible for the preparation of the Independent Māori Statutory Board’s financial
statements, and the judgements made in them.
The Board of the Independent Māori Statutory Board has the responsibility for the establishment,
operation and ongoing monitoring of systems of internal control designed to provide reasonable
assurance as to the integrity and reliability of financial reporting.
In the Board’s opinion, these financial statements fairly reflect the financial position and operations
of the Independent Māori Statutory Board for the year ended 30 June 2015.
For and on behalf of the Board.

David Taipari
Chairperson
26 November 2015

Glenn Wilcox
Deputy Chairperson
26 November 2015

Independent Māori Statutory Board
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Independent Auditor’s Report
To the readers of
The Independent Māori Statutory Board’s financial statements
for the year ended 30 June 2015
The Auditor General is the auditor of the Independent Māori Statutory Board (the Board). The
Auditor General has appointed me, J R Smaill, using the staff and resources of Audit New Zealand,
to carry out the audit of the financial statements of the Board on her behalf.
Opinion
We have audited the financial statements of the Board on pages 28 to 36, that comprise of the
statement of financial position as at 30 June 2015, the statement of comprehensive revenue and
expenditure, statement of changes in equity and statement of cash flows for the year ended on that
date and the notes to the financial statements that include accounting policies and other explanatory
information.
In our opinion, the financial statements of the Board:
• present fairly, in all material respects:
its financial position as at 30 June 2015; and
its financial performance and cash flows for the year end.
•	comply with generally accepted accounting practice in New Zealand and have been prepared
in accordance with Public Benefit Entity standards with reduced disclosure requirements.
Our audit was completed on 26 November 2015. This is the date at which our opinion is expressed.
The basis of our opinion is explained below. In addition, we outline the responsibilities of the Board
of Directors and our responsibilities, and we explain our independence.
Basis of opinion
We carried out our audit in accordance with the Auditor General’s Auditing Standards, which incorporate the International Standards on Auditing (New Zealand). Those standards require that we
comply with ethical requirements and plan and carry out our audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.
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Material misstatements are differences or omissions of amounts and disclosures that, in our judgement, are likely to influence readers’ overall understanding of the financial statements. If we had
found material misstatements that were not corrected, we would have referred to them in our
opinion.
An audit involves carrying out procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on our judgement, including our
assessment of risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, we consider internal control relevant to the preparation
of the Board’s financial statements in order to design audit procedures that are appropriate in the
circumstances but not for the purpose of expressing an opinion on the effectiveness of the Board’s
internal control.

An audit also involves evaluating:
• the appropriateness of accounting policies used and whether they have been consistently applied;
•	the reasonableness of the significant accounting estimates and judgements made by the Board;
•	the adequacy of the disclosures in the financial statements; and
•	the overall presentation of the financial statements.
We did not examine every transaction, nor do we guarantee complete accuracy of the financial
statements. Also, we did not evaluate the security and controls over the electronic publication
of the financial statements. We believe we have obtained sufficient and appropriate audit evidence
to provide a basis for our audit opinion.
Responsibilities of the Board
The Board is responsible for the preparation and fair presentation of financial statements for the
Board that comply with generally accepted accounting practice in New Zealand.
The Board’s responsibilities arise from the Local Government (Auckland Council) Act 2009.
The Board is responsible for such internal control as it determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud
or error. The Board is also responsible for the publication of the financial statements whether in
printed or electronic form.
Responsibilities of the Auditor
We are responsible for expressing an independent opinion on the financial statements and reporting
that opinion to you based on our audit. Our responsibility arises from section 15 of the Public Audit
Act 2001.
Independence
When carrying out the audit, we followed the independence requirements of the Auditor General,
which incorporate the independence requirements of the External Reporting Board.

J R Smaill
Audit New Zealand
On behalf of the Auditor General
Auckland, New Zealand

Independent Māori Statutory Board

Other than the audit, we have no relationship with or interests in the Board.
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Independent Māori Statutory Board

Statement of Comprehensive
Revenue and Expenditure
For the year ended 30 June 2015
2015

2015

2014

Actual
$

Budget
$

Actual
$

3,038,331

3,083,100

2,507,429

(641,521)

(684,500)

(616,674)

(78,583)

(62,000)

(49,338)

6

(10,941)

(36,000)

(2,285)

Staffing expenses

6

(1,211,444)

(1,214,500)

(1,025,514)

Support services provided
by Auckland Council

7

(313,844)

(323,100)

(146,240)

(148,411)

(119,000)

(116,127)

(143,753)

(125,000)

(212,488)

(108,871)

(139,000)

(96,226)

(160,000)

(160,000)

(140,347)

Māori wellbeing outcomes

(71,054)

(70,000)

(102,190)

Māori specialist expertise for council projects

(99,908)

(100,000)

-

Educational tools

(50,000)

(50,000)

-

Total expenditure

(3,038,331)

(3,083,100)

(2,507,429)

Net surplus

-

-

-

Other comprehensive revenue and expenditure

-

-

-

Total comprehensive revenue and expenditure

-

-

-

Note

REVENUE

2

EXPENDITURE
Governance
Board remuneration

6, 9

Expense reimbursement
Board support costs
Board secretariat

Other expenses
Professional advice

6

Engaging and reporting
Treaty audit
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The accompanying notes to the financial statements form part of, and are to be read in conjunction with, these financial statements.

Independent Māori Statutory Board

Statement of
Financial Position
As at 30 June 2015
2015

2014

Actual
$

Actual
$

331,905

332,518

Total current assets

331,905

332,518

Total assets

331,905

332,518

244,428

272,197

Employee entitlements

87,477

60,321

Total current liabilities

331,905

332,518

Total liabilities

331,905

332,518

-

-

-

-

Note

Assets
Current assets
Receivables

4

Liabilities
Current liabilities
Payables

Net assets

5

Total equity

Independent Māori Statutory Board

Equity
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The accompanying notes to the financial statements form part of, and are to be read in conjunction with, these financial statements.

Independent Māori Statutory Board

Statement of
Changes in Equity
For the year ended 30 June 2015
2015

2015

2014

Actual
$

Budget
$

Actual
$

Balance at 1 July

-

-

-

Total comprehensive revenue and expenditure

-

-

-

Balance at 30 June

-

-

-

Total comprehensive revenue and expenditure
attributed to:

-

-

-

Independent Māori Statutory Board

-

-

-

Total comprehensive revenue and expenditure

-

-

-
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The accompanying notes to the financial statements form part of, and are to be read in conjunction with, these financial statements.

Independent Māori Statutory Board

Statement of Cashflow
For the year ended 30 June 2015
2015

2015

2014

Actual
$

Budget
$

Actual
$

3,038,331

-

2,507,429

(3,038,944)

-

(2,384,585)

(613)

-

122,844

-

-

-

Cashflow from operating activities
Receipts from funding from Auckland Council
Payments to suppliers and employees
Net cash (outflow)/inflow from operating
activities
Net cashflow from investing activities
Cashflow from financing activities
Financing from/(to) Auckland Council

613

(122,844)

Net cashflow from financing activities

613

-

(122,844)

Net cash (outflow)/inflow from financing
activities

-

-

-

Net increase in cash and cash equivalents

-

-

-

Opening cash and cash equivalents

-

-

-

Closing cash and cash equivalents

-

-

Independent Māori Statutory Board
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Notes to the financial
statements
1. Statement of significant
accounting policies
General information
The Independent Māori Statutory Board’s
(the Board) purpose is to assist the Auckland
Council to make decisions, perform functions
and exercise powers by promoting issues of
significance for mana whenua and mataawaka
of Tāmaki Makaurau and ensuring that Auckland
Council acts in accordance with statutory
provisions referring to the Treaty of Waitangi.
To enable the Board to carry out its purpose,
Auckland Council must meet the reasonable
costs of the Board’s operations, the Board’s
secretariat and for any committees established
by the Board in seeking and obtaining advice.
The funding and resourcing of the Board is established through an annual negotiated funding
agreement that includes the Board’s work plan
and the remuneration of Board members.
Reporting entity
The financial statements for the Board are for
the Independent Māori Statutory Board as a
separate legal entity. The Board is designated
as a Public Benefit Entity (PBE) for financial
reporting purposes.
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The Board comprises nine members, all of whom
were selected by a group of iwi representing
the iwi of the rohe. Seven of the Board members
are mana whenua representatives and two
of the Board members are mataawaka representatives. The Board is a body corporate
created by legislation that is independent of
Auckland Council, the selection body and
the mana whenua groups represented on
the selection body.
The financial statements of the Board are
for the year ended 30 June 2015, and were
approved by the Board on 26 November 2015.

Basis of preparation
The financial statements have been prepared
on a going concern basis and the accounting
policies have been applied consistently
throughout the period.
The financial statements have been prepared
on a historical cost basis with the exception of
certain items identified in specific accounting
policies below. They are presented in New
Zealand dollars (NZD), which is the functional
currency and are rounded to the nearest dollar,
unless otherwise stated. All items in the financial
statements are stated exclusive of Goods and
Services Tax (GST).
Statement of compliance
There is no legal requirement for the Board to
prepare financial statements, however it was
resolved on 4 July 2011 (MSB/2011/141) that the
Independent Māori Statutory Board’s Annual
Report will include financial statements in
addition to the mandatory requirements set
out in the Local Government (Auckland Council)
Act 2009 (the Act).
The financial statements of the Board have been
prepared in accordance with New Zealand generally accepted accounting practice (NZ GAAP).
These financial statements have been prepared in
accordance with New Zealand Tier 2 PBE accounting standards as the Board has no public accountability and has total expenses of less than $30 million. These standards are similar to International
Public Sector Accounting Standards (IPSAS), with
amendments for the New Zealand environment.
These financial statements comply with PBE
accounting standards.
These financial statements are the first financial
statements presented in accordance with the
new PBE accounting standards. There have been
no material adjustments arising on transition to
the new PBE accounting standards.

Budget figures

Income tax

The budget figures presented are those
approved by the Board at the beginning of the
year after consultation with Auckland Council
as part of the annual planning process. The
budget figures have been prepared in accordance with NZ GAAP and are consistent with the
accounting policies adopted by the Board for
the preparation of the financial statements.

The Board has received no assessable income.
Accordingly, no charge for income tax has been
provided for.

Summary of significant accounting
policies
Revenue
As provided for under schedule 2 of the Local
Government (Auckland Council) Act 2009,
revenue represents funding from Auckland
Council as agreed through an annual funding
agreement between Auckland Council and the
Independent Māori Statutory Board. Auckland
Council is required to fund the board for all
reasonable costs on an ongoing basis.
Expenditure
Expenditure is recognised when it is incurred.
Accounting for support services provided
by Auckland Council

Receivables are initially measured at fair value
and subsequently measured at amortised
cost using the effective interest method, less
any provision for impairment. Impairment of a
receivable is established when there is objective
evidence that the Board will not be able to
collect amounts due according to the original
terms of the receivable.
Payables
Payables are initially measured at fair value
and subsequently measured at amortised cost
using the effective interest method.
Employee benefits
Liabilities for wages and salaries, including
non-monetary benefits, annual leave, and
accumulating sick leave expected to be settled
within 12 months of the reporting date are
recognised in current liabilities in respect of
employees’ services up to the reporting date
and are measured at the amounts expected to
be paid when the liabilities are settled. Liabilities
for non-accumulating sick leave are recognised
when the leave is taken and measured at the
rates paid or payable.

Independent Māori Statutory Board

The Board has recognised the value of the
support services provided by third parties
through Auckland Council to the Independent
Māori Statutory Board under a signed Service
Level Agreement of $313,844 (30 June 2014:
$146,240) as an expense. An equivalent amount
is recognised as revenue and is shown separately
in Note 2. This is a change from the accounting
adopted in previous years. The Board has
adjusted the 2014 comparative information to
recognise the $146,240 revenue and expense
for consistency in presentation, as set out in
Note 13.

Receivables
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2. Revenue
2015

2015

2014

Actual
$

Budget
$

Actual
$

2,724,487

2,760,000

2,361,189

313,844

323,100

146,240

3,038,330

3,083,100

2,507,429

Non-exchange Revenue
Direct funding from Auckland Council
Support services funded by Auckland Council
and paid on behalf
Total

3. Expenses
(a) Audit fees
During the year the following fees were paid or payable for services provided by the auditor
of the Board, and its related practices:

Audit fees

2015

2015

2014

Actual
$

Budget
$

Actual
$

13,600

13,600

13,360

4. Receivables
2015

2014

Actual
$

Actual
$

24,860

41,321

Receivables from non-exchange transactions
GST receivable
Receivable from Auckland Council

307,045

291,197

Total

331,905

332,518

2015

2014

Actual
$

Actual
$

Accrued Expenditure (excl. salaries accrual)

219,568

230,876

Advance from Auckland Council

24,860

41,321

244,428

272,197

5. Payables
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Total

6. Explanation of major variances against budget
The Board’s funding agreement with the Council was approved by both parties and resolved at the
Auckland Council’s Budget Committee meeting on 8 May 2014. The total expenditure for the year
was under budget by $44,769 and is explained as follows:
• T
 he under spend in Board remuneration is due the honorarium accrual of $40,000 being released
as a result of the Court of Appeal decision.
• The

under spend in Board support costs is due to support and training expenses being less than
budget.
• T
 he over spend in secretariat expenses is due to the use of temporary staff support to provide
cover in the policy team for maternity leave.
• The

over spend in professional advice is due to the Board’s requirement to respond to the
development of the Proposed Auckland Unitary Plan.

7. In kind support services provided by Auckland Council
Auckland Council has provided directly ‘in kind’ support services to the Independent Māori Statutory
Board under a signed Service Level Agreement (SLA). The cost of providing these services has not
been recognised in the financial statements of the Independent Māori Statutory Board.

8. Board member transactions
There have been no transactions with Board members other than Board remuneration and support
expenses during the year (30 June 2014: nil).

9. Related party transactions
The Board had no related party transactions during the year ended 30 June 2015 (30 June 2014: nil).
Key management personnel compensation:
2015

2014

Actual
$

Actual
$

641,521

616,674

9

9

419,036

409,380

3

3

1,060,557

1,026,054

Board:
Remuneration
Senior management team:
Remuneration
Full time equivalent members
Total

10. Contingencies
As at 30 June 2015 the Board had no contingent liabilities or assets (30 June 2014: nil).

11. Indemnity insurance
As at 30 June 2015 the Board has $5,744 indemnity insurance (30 June 2014: $5,744).

Independent Māori Statutory Board

Full time equivalent members
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12. Lease commitments
As at 30 June 2015 the Board had no lease commitments (30 June 2014: nil).

13. Adjustments to the comparative year financial statements
The Board has adjusted its comparative year financial statement for the year ended 30 June 2014.
Before
adjustment
$

Adjustment
$

After
adjustment
$

a

-

146,240

146,240

a

-

146,240

146,240

Notes

Statement of comprehensive revenue
and expenditure
Revenue
Funding from Auckland Council
for services provided
Expenditure
Support services provided
by Auckland Council

a. The support services provided by third parties through Auckland Council were not recognised
in the 2014 financial statements. The recognition of an expense for these costs is offset by an
equivalent amount recognised as revenue. The overall impact to the bottom line surplus and
the Receivable from Auckland Council (asset) is nil.

14. Events after the reporting period
There were no material events after the reporting date that would require adjustment or disclosure
for the Board.

15. Transition to the new PBE Accounting Standards
The changes to accounting policies and disclosures caused by first-time application of the new PBE
Accounting Standards are stated below. There are no material impacts due to transition.
PBE IPSAS 1 Presentation of Financial Statements
There are minor differences between PBE IPSAS 1 and the equivalent NZ IFRS (PBE) standard.
These differences have an effect on disclosure only. The main change in disclosure resulting from
the application of PBE IPSAS 1 is the presentation receivables from non-exchange transactions.
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PBE IPSAS 23 Revenue from Non-exchange Transactions
Revenue is required to be disclosed as non-exchange revenue under PBE IPSAS 23.

Independent Māori Statutory Board
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