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Mission Statement

Te Tōnuitanga i ngā pānga 
Māori  i Tāmaki Makaurau 

Advancing the interests of 
Māori in Tāmaki Makaurau
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The pieces of our logo represent the land mass and outlying 
islands that make up Tāmaki Makaurau and the colour 
and texture represent nga moana that binds these pieces 
together.

The overarching meaning behind our logo is the future vision 
and moving forward. The koru represents unity and working 
together; the line (or spine) up the centre represents the 
direction or goals the city is working towards.

Meaning Behind 
Our Logo
Ki te kahore he whakakitenga 
ka ngaro te iwi

Without foresight or vision the 
people will be lost
King Tawhiao Potatau te Wherowhero
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Chairman’s Message

Improved outcomes for Māori have been achieved 
with the engagement and cooperation of Auckland 
Council. The relationship, at times, has been tested as 
both organisations have ventured through new and 
challenging territory. It must be remembered this 
Board and mandate did not exist previously.

What has evolved however, is a mutual understanding 
and regard for our respective missions. Bridges are 
being built, slowly but surely. It is pleasing to see 
change taking shape.

For example:

Māori responsiveness on council radar – Auckland 
Council has developed its own strategic Māori 
Responsiveness Framework – Whiria Te Muka Tāngata 
– to improve outcomes for Māori in Tāmaki Makaurau 
through a range of action orientated goals

Auckland Council funding for Māori initiatives – 
Auckland Council departments are beginning to make 
specific provision within their budgets to plan, support 
and deliver Māori specific initiatives

Māori representation is increasing – Specifically on 
board’s of council-controlled organisations (CCOs). 
Additionally, our Board representatives are involved in 
the selection process of directors on CCOs.

The Board has endeavoured to be strategic and 
efficient with its resources. We commenced in 
November 2010, bringing about change within the 
country’s largest council and local government 
environment which takes time, and patience. There 
are hurdles and opportunities. All that we do is closely 
assessed to ensure it complies with our statutory and 
strategic priorities. A Māori centred approach lies at 
the heart of how we work and engage with people.

New alliances are being formed. Central government 
and other regional and local councils in Aotearoa are 
taking an active interest in the approach taken by 
the Board and Auckland Council to partnership and 

Māori issues. We openly share our plans. Outreach 
and engagement among state sector, community, 
business and academic groups in Auckland, Māori and 
non-Māori, is growing. Greater understanding by the 
general public as to the importance of Māori wellbeing 
will bring more benefits for everyone.

Part way through the 2013/2014 period a new Board 
will come into effect in November 2013 and serve for 
the next three year term. The nine members of the 
inaugural Board have been instrumental in laying the 
foundation for the work undertaken so far. I want to 
acknowledge and thank them for their contribution, 
and that of our secretariat, who provide the necessary 
support for us to carry out our work. I also wish to 
acknowledge the leadership of Mayor Len Brown for 
welcoming change. Auckland’s quest to become the 
world’s most liveable city can be achieved if Māori 
identity and perspectives are embedded.

To find out about our latest news and events please 
visit our refreshed website www.imsb.maori.nz

Ngā manaakitanga,

David Taipari 
Chairman

“Everything we do, we closely 
assess against our statutory and 
strategic priorities to ensure we are 
doing the best we can for Māori in 
Tāmaki Makaurau”.

E mihi ana ki a koutou ma 

It is a pleasure to present the 2012/2013 Annual Report of 
the Independent Māori Statutory (Board).
The report covers a milestone period for the Board as we have concentrated 
on delivering the Schedule of Issues of Significance, The Māori Plan for Tāmaki 
Makaurau and Treaty of Waitangi Audit programmes we developed during the 
2011/2012 period. These tools and the strategies within, guide our work with 
Auckland Council.
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He Kupu nā te Heamana.

Kua puta he hua pai ake ki te Māori nā runga i te 
whakawhanaungatanga me te mahi ngātahi ki Te 
Kaunihera o Tāmaki Makaurau. Ehara i te mea i hanga 
piripono te whanaungatanga i ngā wā katoa, i ngā ohu e 
rua nei e takahi ana i tētahi ara hou me ōna tairo a Kupe 
i ōna wā. Kia mahara ake tātou, kīhai te poari nei me 
tōna mana i ora i mua rā.

Heoi, i te mutunga iho, kua tupu ake he māramatanga, 
he ngākau whakaute hoki i ngā ohu e rua nei, mō māua 
tonu me ō māua whāinga. E āta whiria ana ngā taura 
here. He koanga ngākau te kite i ngā panonitanga e 
pupū ake ana.

Hei tauira:

Ka whai whakaaro te kaunihera ki tōna aronga ki te 
Māori - Kua whakaritea e te kaunihera tāna ake Tūāpapa 
Aronga Māori - Whiria Te Muka Tāngata - kia kounga 
ake ai ngā hua ki te Māori ki Tāmaki Makaurau mā ētahi 
whāinga e hāngai pū ana ki ngā mahi whakatutuki.

He pūtea kaunihera hei taunaki kaupapa Māori - E 
tīmata ana ngā tari kaunihera ki te whakataha i tētahi 
wāhi o ā rātou kete pūtea hei whakamahere, hei taunaki, 
hei whakatutuki hoki i ētahi kaupapa e aro pū ana ki te 
Māori

He nui ake ngā māngai Māori - Mātua rā ki ngā poari 
o ngā ohu whai here ki te kaunihera (CCOs). Hei āpiti 
atu, e whai wāhi ana ō mātou mema poari ki te tukanga 
kōwhiri i ngā māngai ki ngā ohu CCO.

Kua whai te poari kia wairua rautaki, kia whai hua hoki 
tā mātou whakamahi rauemi. I te Whiringa-ā-rangi 
2010, i tīmata tā mātou whai kia panonitia te taiao o te 
kaunihera, otirā, o te kāwanatanga ā-rohe nui rawa atu 
o te motu, ā, e pērā ai, me āta haere, me manawanui 
anō. Arā ngā uauatanga me ngā ara whai hua anō. Ko ā 
mātou mahi katoa ka āta arotakengia kia ū ai ki ō mātou 
kaupapa matua ā-ture, ā-rautaki anō. Ko te wairua 
Māori hei tūāpapa mō ā mātou mahi me tā mātou 
whakawhanaungatanga atu ki te tangata.

E whakaritea ana he hononga hou. E aro pū mai ana 
te kāwanatanga me ētahi kaunihera ā-rohe, ā-takiwā 
kē atu o Aotearoa, ki te āhua o tā te poari me tā te 
Kaunihera o Tāmaki Makaurau whai whakaaro ki ngā 
take whanaungatanga-hourua me ngā take Māori hoki. 
Ka huraina mārikatia ā mātou mahere. E whānui ake 
ana te torotoro haere me te whakawhanaungatanga i 
te rāngai kāwanatanga, te hapori, me ngā rōpū pakihi, 
mātauranga hoki o Tāmaki Makaurau, Māori mai, Tauiwi 
mai anō. Ka whai hua te katoa ki te hōhonu ake te 
māramatanga o tūmatawhānui ki te whai take nui o tā 
te Māori whai oranga nui ake.

I waenga tonu i te wāhanga tau 2013/2014, i te 
Whiringa-ā-rangi 2013, ka mana tētahi poari hou, 
me te aha, ka tū tonu mō te roanga o te wāhanga 
kāwanatanga e toru tau e haere ake nei. Kua whai take 
nui ngā mema tokoiwa o te poari tuatahi rawa i tā rātou 
whakatakoto i te tūāpapa mō ngā mahi kua oti tae noa 
ki tēnei wā. E mihi kau atu ana au ki a rātou i ā rātou 
whakapaunga kaha, otirā ki tō mātou kāhui hēkeretari, e 
taunaki nei i a mātou kia taea ai e mātou ā mātou mahi 
te whakatuuki. E tika ana kia mihia anō ngā mahi ārahi a 
te Koromatua a Len Brown, mōna kua rata mai ki tēnei 
mea te panonitanga. Ka tutuki te whāinga o Tāmaki 
Makaurau kia kīia ai ko te tino o ngā taone matua o te 
ao hei wāhi noho, ki te tokatū te tuakiri me te tirohanga 
Māori. 

Mō ētahi whakamāramatanga ki ā mātou kōrero me ngā 
kaupapa o te wā, tēnā tirohia tā mātou paetukutuku 
whai oranga rua www.imsb.maori.nz

Ngā manaakitanga,

David Taipari 
Heamana

E mihi ana ki a koutou mā 

E koa ana te ngākau e whakapuakina nei te Ripoata ā-Tau 
2012/2013 a te ohu Independent Māori Statutory Board.
Ka kapi i te ripoata he wā tino motuhake ki te poari, inā rā, i aro pū mātou ki te 
whakatinana i Te Rārangi Take Whai Mana, Te Rautaki Māori mō Tāmaki Makaurau 
me Te Tātaritanga Tiriti o Waitangi, he mea waihanga mai i te wāhanga tau 
2011/2012. Ko tā ēnei rauemi me ngā rautaki o roto he ārahi i ā mātou mahi ki Te 
Kaunihera o Tāmaki Makaurau. 
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He Kupu nā te Heamana.

Independent Māori 
Statutory Board Members

Mr Taipari has maintained a number of roles over the 
last 20 years relevant to Māori development and local 
government.These include roles in Rūnanga, Māori 
trust boards, Treaty negotiations, Marae trustees, 
economic development, conservation boards, the 
Hauraki Gulf Forum and Standing Committees of 
District Councils.

Mr Taipari was selected by the Marutuahu mana 
whenua representatives.  

Committees I’m on:

  Hearings Committee

  Strategy and Finance Committee

  Unitary Plan Working Party

  Regulatory & Bylaws Committee

  Regional Development & Operations Committee

  Planning & Urban Design Forum 

Ms Te Ao has been involved with the governance of 
Māori entities for many years. This includes marae 
development, trust boards, statutory boards and joint 
committees involving central and local government.

Ms Te Ao was selected by the Ngāti Wai mana whenua 
representatives.

Committees I’m on:

  Accountability and Performance Committee

  Regional Development and Operations Committee

  Waste Minimisation Hearing Panel

  Social and Community Development Forum

  Hearings Panel - Waste Minimisation Funding Panel

  Hearings Panel - Alcohol Programme

  Hearings Panel - Gambling Hearings 

David Taipari 
Chairman

Patience Te Ao 
Deputy Chairperson
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Ms Morehu was a trustee of the Ngāti Whātua o Ōrākei 
Māori Trust Board and the Māori and Pasifika Services 
Manager at the University of Auckland Library.

Ms Morehu was selected by the Ngāti Whātua mana 
whenua representatives.

Committees I’m on:

  Auckland Plan Committee

  Parks, Recreation and Heritage Forum

  Civil Defence and Emergency 
    Management Committee

  City Centre Masterplan  

  Culture, Arts & Events Forum 

Ko Kohukohunui – Taupiri ngā Maunga 
Ko Piako – Whakatiwai – Waikato ngā Awa 
Ko Tainui te waka 
Ko Tikapa te moana 
Ko Te Uri Karaka te Hapū 
Ko Ngāti Paoa te Iwi 

Mr Tupuhi is a trustee of the Ngāti Paoa Trust Board, 
and is the Ngāti Paoa representative on the Hauraki 
Māori Trust Board. He is a trustee of Wharekawa 
Marae, the manager of the Cultural Support Service 
Partnership Contract between Te Rūnanga O Kirikiriroa 
and Hamilton City Council, and a company director. Mr 
Tupuhi was selected by the Marutuahu mana whenua 
representatives.

Committees I’m on:

  Environment and Sustainability Forum

  Auckland Plan Committee

  Unitary Plan Working Party

  Economic Development Strategy Hearings Panel

  Economic Forum

  Energy and Climate Change Mitigation 

Anahera Morehu Glen Tupuhi

Independent Māori 
Statutory Board Members
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Ko Haumoewarangi te Tangata 
Ko Kaipara te Moanatapu e nukuteretere mai ana i te 
Moana  
Pokopoko o Tawhaki 
Ko ngâ Maunga whakahii ko Kaipara rāua ko Tarawera. 
Ko Ngāti Whātua tūturu te reo e huri mai nei 

Mr Wilcox is a member of the Committee of 
Management of the Otakanini Topu. He has been an 
active participant in the work of the Ngāti Whātua Ngā 
Rima o Kaipara Trust.

Mr Wilcox was selected by the Ngāti Whātua mana 
whenua representatives.

Committees I’m on:

  Accountability and Performance Committee

  Transport Committee

  Regulatory and Bylaws Committee

  Council Controlled Organisations Strategy 
    Review Subcommittee

  Hearings Committee

  Dog Bylaw Hearings Panel

  Community Safety Forum

  Hearings Panel - Gambling Hearings

  Watercare - Trade Waste Hearings

Glenn Wilcox

Ko Kohukohunui te Maungatapu 
Ko te Wairoa te Awaroa 
Ko Tikapa te Moananui 
Ko Umupuia te Marae 
Ko Ngai Tai ki Tāmaki te Iwi 
Ko Tainui te Waka 

Mr Brown is the Chairperson of the Ngai Tai ki Tāmaki 
Tribal Trust, Chief Treaty Settlement Negotiator for Ngai 
Tai ki Tāmaki and the Chair of Waiohua Tāmaki within the 
current Tāmaki, Mahurangi and Hauraki collective treaty 
settlements.

Mr Brown has previously served as Chair and member on 
a number of standing committees of councils throughout 
the Auckland region, and has held an honorary lecturer 
position at the University of Auckland, where he lectured 
in Iwi and Hapū resource management.

Mr Brown was selected by the Waiohua-Tāmaki mana 
whenua representatives.

Committees I’m on:

  Parks, Recreation and Heritage Forum

  Transport Committee

  Environment and Sustainability Forum 

James Brown
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Mr Kake of Ngāti Hau, Ngāpuhi, Ngāti Mahuta, Ngāti 
Whawhakia, Tainui, is the CEO of the Papakura Marae, 
with previous experience as a Funding and Planning 
Manager in Māori Health for the Counties Manukau 
District Health Board.

He has more than twenty years experience in 
community development and social policy including 
ten years as Manager, Community Development with 
Manukau City Council.

Mr Kake is a representative of mataawaka.

Committees I’m on:

  Planning and Urban Design Forum

  Social and Community Development Forum

  Social Policy Forum

  Council Controlled Organisations Strategy 
    Review Subcommittee

Tony Kake

Wayne Knox

Independent Māori 
Statutory Board Members

Wayne Knox is currently Executive Officer and Trustee of Te Kawerau a Maki Iwi Tribal 
Authority and project manager of the treaty settlements for the iwi. He is a founding 
trustee of Te Piataata Trust, aimed at assisting at-risk youth, and is a former Waitakere City 
Council Māori Relationships Manager.

Mr Knox resigned from the Board in September 2012.

Mr Tamihere was a former Cabinet Minister in Helen 
Clark’s Labour Government. He is currently the Chief 
Executive of the Waipareira Trust and a talkback host 
on RadioLive

Mr Tamihere is a former Chairman of the New Zealand 
Māori Rugby League Board and has worked as a lawyer 
for the Māori Land Court and Department of Māori 
Affairs.

Mr Tamihere is a representative of mataawaka.

Committees I’m on:

  Strategy and Finance Committee

  Council Controlled Organisations Strategy 
    Review Subcommittee 

John Tamihere
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CEO’s Report

Our previously launched key tools and programmes 
- the Schedule of Issues of Significance, The Māori 
Plan for Tāmaki Makaurau and the Treaty of Waitangi 
Audit - have remained at the forefront of everything 
we do. Since our establishment a little under three 
years ago we have escalated our engagement with, and 
approach to, Auckland Council (and council controlled 
organisations) to ensure statutory responsiveness to 
Māori is being met in the most collaborative, timely and 
cost efficient manner possible.

I am pleased to say the working relationship at 
leadership, management and officer level with 
Auckland Council has continued to broaden and 
deepen with mutual respect along the way as we align 
our vision, thinking and approach to Māori issues and 
opportunities. Both organisations have strived to 
collaborate and deliver the best possible outcomes in a 
timely and efficient manner to ensure best possible use 
of ratepayer funds.

The council has also faced its fair share of big issues 
during this period including the new milestone rulebook 
for the city - the draft Auckland Unitary Plan.

This plan has significant implications for Māori. For 
example, where it concerns the use of Māori reserve 
land, the recognition and protection of sacred sites 

of significance and the use of post Treaty of Waitangi 
settlement land. Good progress has been made as the 
Board sought and disseminated expert advice to Māori, 
council and other parties to ensure Māori rights were 
clearly understood and upheld.

A basic toolkit of resources was produced to improve 
our visibility within Auckland Council for personnel 
who make decisions every day which affect Māori 
constituents. A video targeted toward personnel 
within our largest local government body was created 
to succinctly explain the Board’s mission and how we 
work to add value to Auckland. You can view this on our 
website at www.imsb.maori.nz 

To assist in informing the general public, we ran simple 
print and radio campaigns to help educate the wider 
community. For example, we actively promote the 
place of Māori identity within Auckland given council’s 
quest for the city to become the most liveable in the 
world. This goal cannot be truly realised without fully 
embracing Māori identity.

The secretariat team I lead is prepared for the 
challenges and opportunities the ensuing year will 
bring. We very much look forward to continuing 
our efforts in supporting the Board to advance the 
interests of Māori in Tāmaki Makaurau.

Ngā mihi,

Brandi Hudson 
Chief Executive Officer

“We have a huge opportunity 
to lead in the improvement 
of Māori wellbeing in New 
Zealand’s largest city”.

Tēnā koutou katoa

The 2012/2013 year has continued to be one of substantial 
growth and intensification for the Board as it has focused on 
ensuring Māori statutory rights, perspectives and values are 
recognised within the local government environment of New 
Zealand’s largest city, Auckland.
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Te Pūrongo a te Tumu Whakarae

Ko ā mātou rauemi me ā mātou hōtaka, he mea rewa i 
mua - Te Rārangi Take Whai Mana, Te Rautaki Māori mō 
Tāmaki Makaurau, me Te Tātaritanga Tiriti o Waitangi - 
kei te tihi o ngā whakaaro i ā mātou mahi katoa. Nō tō 
mātou whakatūtanga tōna toru tau ki muri, kua kaha 
ake tā mātou whakawhanaunga me tā mātou whakapā 
atu ki Te Kaunihera o Tāmaki Makaurau (me ngā ohu 
whai here ki te Kaunihera) kia tutuki ai ngā aronga ki te 
Māori e ai ki te ture, otirā kia tutuki wawe mā te mahi 
ngātahi, kia tika hoki ngā whakapaunga pūtea. 

E kī nei au i runga i te harikoa, ko ngā whanaungatanga 
mahi ki Te Kaunihera o Tāmaki Makaurau i ngā taumata 
rangatira, kaiwhakahaere, āpiha hoki, he whānui ake, 
he hōhonu ake anō, ā, kua tupu te ngākau whakaute, i 
a mātou ka whakahāngai i ō mātou tirohanga, ō mātou 
whakaaro me tā mātou aro ki ngā take me ngā ara whai 
hua Māori. Kua whakapau kaha ngā ohu e rua nei ki te 
mahi ngātahi kia puta ai ngā hua papai, otirā kia wawe, 
kia whai kiko, kia tika anō ai te whakapau haere i ngā 
pūtea kaiutu rēti. 

Kua aro hoki te kaunihera ki ētahi take mātuatua i tēnei 
wā anō, tae atu ki te rārangi ture hou mō te taone -  
Te Mahere Matua Hukihuki Mō Tāmaki Makaurau.

Ka kaha pākia te Māori e te mahere nei. Hei tauira, mō 
te whakamahi i ngā whenua rāhui Māori, te whakanui 
me te tiaki i ngā wāhi rangatira, me te whakamahi i 
ngā whenua whai wāhi ki ngā whakataunga kerēme 
Tiriti o Waitangi. Kua koke pai te waka nei i tā te poari 
tono, tohatoha hoki, i ngā kupu āwhina mātanga ki te 
Māori, te kaunihera, me rōpū kē atu, kia mārama ai, kia 
whakaūngia anō ai ngā mana o te Māori.

I whakaritea tētāhi kete rauemi kia mārama kitea ai 
mātou i waenga i Te Kaunihera o Tāmaki Makaurau e 
te hunga e whakarite whakatau ana ia rā e whai pānga 
ana ki te Māori. I whakaritea he kiriata, ko tōna aronga 
ko ngā kaimahi o te ohu kāwanatanga ā-rohe nui 
rawa atu o Aotearoa me Ahitereiria, kia ngāwari ai te 
whakamārama i te whāinga o te Poari me te āhua o ā 
mātou mahi kia hua ake ai a Tāmaki Makaurau. Ka āhei 

koe ki te mātaki ake mā tā mātou paetukutuku  
www.imsb.maori.nz 

Hei whakamōhio i a Tūmatanui, i rere ētahi 
whakatairanga ngāwari ki ngā karere tā me ngā reo 
irirangi kia whai mōhioranga ai te hapori whānui. Hei 
tauira, ka whakapau kaha mātou ki te whakatairanga i te 
tūranga o te tuakiri Māori ki roto o Tāmaki Makaurau, 
nā runga i te whai a te Kaunihera kia noho ai te taone 
nei ko te tino o ngā taone o te ao hei wāhi noho. Ka 
kore tēnei whāinga e tutuki ki te kore te tuakiri Māori e 
whakarangatiratia.

E rite pai ana te kāhui hēkeretari e ārahina ana e au mō 
ngā wero me ngā ara whai hua ka tūpono hua ake hei te 
tau e tū mai nei. E kaikā ana mātou ki te whakapau kaha 
tonu ki te tautoko i te poari kia kōkiritia ai ngā hiahia o 
te Māori ki Tāmaki Makaurau.

Ngā mihi,

Brandi Hudson 
Chief Executive Officer

Tēnā koutou katoa

Ko te tau 2012/2013 he wā i aro pū ai te poari ki te 
whakawhānui me te whakakaha i ngā mahi i a ia e whakapau 
kaha ana kia whai wāhi ai ngā mana ā-ture, ngā tirohanga, me 
ngā mātāpono o te Māori ki te taiao kāwanatanga ā-rohe o te 
taone nui rawa atu o Aotearoa, o Tāmaki Makaurau.
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The Independent Māori Statutory Board was 
established in November 2010 under the Local 
Government (Auckland Council) Act 2009.

Based in Auckland, our mandate covers the Tāmaki 
Makaurau (Auckland) region. We have nine members 
who are supported by a small secretariat.

The Board is a body corporate separate from, and 
independent of,  Auckland Council and the groups 
represented on the Board. 

Our mission is to advance Māori interests in Auckland 
by helping Auckland Council to make decisions, 
perform functions and exercise powers – which 

improve outcomes for Māori - by promoting cultural, 
economic, environmental and social issues of 
significance to Māori with the council.

We also ensure that Auckland Council acts in 
accordance with statutory provisions referring to 
Te Tiriti o Waitangi. We work by sitting on each of 
council’s committees that deal with the management 
and stewardship of natural and physical resources. 
We also provide direction and guidance to council 
on issues affecting Māori to help council improve its 
responsiveness to Māori communities.

Please find out more and view our informational video 
online at our website www.imsb.maori.nz 

About us



Page 14  / Annual Report 2013

This period has been significant for the, still relatively new, 
Board. It has involved monumental change, challenges and 
opportunities for Māori within the country’s biggest and 
most crucial, local government region.

We acknowledge the cooperation and support of Auckland 
Council in carrying out our work. We have noticed a 
significant focus by council toward making efforts to 
improve their organisational thinking and approach to 
Māori issues.

This has come at a time during which council has also 
had to come to terms with the new local government 
environment, following the creation of the “super city” 
structure.

Overview of key highlights for 2012/2013:
• Funding – Council support for funding for the 2012/13 

financial year

• Council responsiveness – development of their own 
Māori Responsiveness Framework

• Unitary Plan – a coordinated and strategic advocacy 
for Māori outcomes

• Council committees – Board members’ taking key 
roles in committee decisions

• Stakeholder consultation – increased collaboration 
with existing and new stakeholders.

Stakeholder engagement 
We have endeavored to work as effectively with our key 
stakeholders. For a small organization, this has presented 
its fair share of challenges.

We have:
• convened hui, meetings, consultations and workshops 

– with Māori and non-Maori to discuss key issues

• communicated our intentions, findings and way 
forward by direct contact or through newsletters and 
face-to-face meetings

• shared our in-house expertise and provided 
reasonably open access to reports prepared by 
experts to promote open and robust dialogue

We believe the Board’s work is slowly becoming better 
known. Visits to our website, for example, have increased 
substantially, particularly during the 2012/13 period. 
Community interest in the values which underpin The 
Māori Plan is increasing.

Auckland Council 
Long-term Plan 2012-2022:
• consultations with mana whenua and mataawaka, 

including provision of guidance to help synergize and 
coordinate Māori responses to council to ensure 
clarity of thematic issues

• advocating for better financial tracking, reporting and 
coding in council programmes that directly contribute 
to Māori outcomes to ensure better analysis of 
council spending and resourcing support for Māori 
outcomes.

Annual Plan:
• assisting mana whenua / mataawaka draft 

submissions to council and focusing on council’s 
proposed consultation and engagement plans for 
these communities, to ensure the best possible 
adoption of policy and processes for them.

Māori: mana whenua and mataawaka
Consultation has taken various forms as we have 
endeavored to meet the needs of as many iwi Māori 
groups and organisations as possible. We have held many 
face-to-face hui, visited marae and numerous Māori 
focused organisations in Auckland.

Secretariat
The secretariat has been busy throughout this period. Our 
small team of staff have taken on board many challenges, 
some significant, to help maintain forward momentum. 
Council’s policy framework is significant and requires 
many hours of policy review of proposed and existing 
policies, research and proposing recommendations to the 
Board.

Marketing and communications deliverables included 
production of key communications tools, including a video 
targeted toward Auckland Council’s 7000+ employees 
to explain our mission, has been completed as has a 
comprehensive update of our key information collateral 
and website.

2012/2013 - A period of change 
for Māori in Auckland’s local 
government environment



Independent Māori Statutory Board  / Page 15

Other Key Work Areas

Economic
Māori economic development
The Board fully supports the government’s 
Māori economic development strategy He Kai 
Kei Aku Ringa. 

Expert advice was obtained to help guide our 
work with council and other key agencies. We 
seek to promote regional agency collaboration 
to improve Māori economic development 
opportunities. We believe council must make 
efforts to adopt and embed the strategy’s key 
actions if Māori economic and business activity 
is to be truly realized. 

We especially see council organisations with 
specific economic development responsibilities 
(eg: ATEED) as being paramount to facilitating 
and improving Māori economic success.

Major annual Māori event
With Auckland’s focus as a major global events 
destination, the Board sees a significant 
opportunity for a single, major annual Māori 
event to showcase the best of Māori economic, 
product and cultural success etc. 

We’re working closely with Auckland Tourism, 
Events and Economic Development (ATEED) 
to promote this vision, provide guidance 
through our networks and to collaborate 

wherever we can to help create a strong, more 
strategic Māori centric focused event which 
becomes reknowned within the domestic and 
international markets.

Māori tourism
Ongoing discussions with ATEED to foster 
and increase Māori tourism opportunities as 
council’s leading domestic and international 
tourism agency.

Auckland Council Trade Delegations
Working with the council’s International 
Relations Directorate, the Board actively seeks 
to promote opportunities for leading Māori 
economic and business representatives to 
be included in these ‘opportunity focused’ 
missions.
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Sites of significance
Work is ongoing to ensure the best possible 
protection mechanism for Māori cultural 
heritage, particularly where it concerns the 
existing category definitions under existing 
Resource Management legislation. The Board 
will continue to monitor the situation closely 
and is taking a precautionary approach to 
the values associated with protecting Māori 
cultural heritage as a result.

Proposed Auckland Unitary Plan
The Unitary Plan was approved by the council 
for notification on 30 September 2013 and 
will now proceed to a statutory consultation 
process. Submissions are open until 28 
February 2014.

The plan will eventually become the new rule 
book which shapes the way Tāmaki Makaurau 
grows and will determine what can be built (and 
where), how to create a higher quality, more 
compact Auckland and how to maintain the 
marine environment, for example. 

There are implications which impact Māori - for 
example as it relates to the development of 
Māori land, protection of sites of significance 
and urban design reflecting Māori history 
and culture. The Board convened meetings 
and workshops with Māori to present expert 
advice and to seek feedback and support for 
advocating Māori values and interests.

We also strongly advocated for Māori 
perspectives to be embedded in the draft plan 
to maximize Māori identity as the city’s point of 
difference in the world. Submissions to council 
were coordinated to be in line with wider Māori 
interests so Māori feedback, overall, was 
presented as a clear, consistent view.

We will continue to closely monitor and 
respond to issues as they arise in the coming 
months.

Environment
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Marae development
Marae development is an important priority for 
the Board. As the backbone for mana whenua 
and mataawaka, marae play an instrumental 
role in the community. We are advocating 
for council to form a Marae Forum through 
which collaborative policy and projects can 
be developed jointly between the marae and 
council. We also advocate for marae-specific 
development and maintenance issues with 
council.

Opportunities for rangatahi
The Board has collaborated with local marae 
and council to encourage rangatahi (youth) 
involvement in council environments. We 
have hosted a youth workshop and endeavor 
to increase our coverage of issues relevant 
to rangatahi through our newsletters etc. 
Rangatahi were also an important stakeholder 
during the research and development stage 
of The Māori Plan for Tāmaki Makaurau and 
provided important feedback about their 
specific aspirations.

Social
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Māori urban design
Auckland Council is developing the Auckland 
Design Manual. This strategy sets out the way 
Auckland looks and feels. We engaged, leading 
urban and Māori architects and designers 
to develop a series of conceptual images to 
highlight possibilities for the city, through 
contemporary Māori urban design. We have 
shared these widely, including advertising to 
help promote dialogue on the way Auckland 
looks.

Rural urban boundary
The rural urban boundary is being implemented 
under the framework of the Auckland Unitary 
Plan. There are important implications for 
Māori, for example, the impact of waste water 
upon wāhi tapu is a serious issue of concern, 
for Māori communities and the Board.

Arts and culture
There are important opportunities for Māori 
within arts and culture to coordinate strategic 
partnerships and foster Māori arts and culture 
advocacy, and opportunities. Wherever 
possible we have promoted and encouraged 
this approach.

A strong Māori identity is essential for 
Auckland in its quest to become the world’s 
most liveable city.

Cultural
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Governance and 
Board Meetings

Board meetings
The Board must hold at least six meetings each 
year, and may hold as many meetings as it considers 
necessary. We are also required to meet at least four 
times a year with council. Below are our meetings 
during the financial year.

2012 meetings

Date Start time End time

9 July 10.00am 2.36pm

13 August 10.10am 3.15pm

3 September 10.10am 12.16pm

1 October 10.20am 1.29pm

5 November 10.08am 12.32pm

2013 meetings

Date Start time End time

4 February 10.20am 12.19pm

4 March 10.15am 2.23pm

8 April 10.35am 12.35pm

6 May 10.12am 12.39pm

10 June 10.06am 11.15am

Auckland Council committee membership
Under legislation the Board is entitled to appointment 
up to two members to the committees of council 
which deal with the management and stewardship of 
physical and natural resources. Council also invites 
board members to join any other council committee.

The Board appointments are listed under each board 
member’s profile from page 7.
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Independent Māori Statutory Board
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Independent Māori Statutory Board

for the 12 months ended 30 June 2013

Statement of Responsibility

Statement of responsibility
The Board is responsible for the preparation of the Independent Māori Statutory Board’s financial statements, and 
the judgements made in them.

The Board of the Independent Māori Statutory Board has the responsibility for the establishment, operation and 
ongoing monitoring of systems of internal control designed to provide reasonable assurance as to the integrity and 
reliability of financial reporting.

In the Board’s opinion, these financial statements fairly reflect the financial position and operations of the 
Independent Māori Statutory Board for the 12 months ended 30 June 2013.

For and on behalf of the Board.

David Taipari Glenn Wilcox
Chairman Deputy Chair 

9 December 2013 9 December 2013
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Auditor’s Report
The Auditor General is the auditor of the Independent 
Maori Statutory Board (the Board). The Auditor General 
has appointed me, F Caetano, using the staff and 
resources of Audit New Zealand, to carry out the audit of 
the financial statements of the Board on her behalf. 

We have audited:

• the financial statements of the Board on pages  
24 to 30, that comprise the statement of financial 
position as at 30 June 2013 and the statement of 
comprehensive income for the year ended on that 
date and notes to the financial statements that 
include accounting policies and other explanatory 
information.

Opinion
In our opinion the financial statements of the Board on 
pages 24 to 30:

• comply with generally accepted accounting practice 
in New Zealand; and

• fairly reflect the Board’s:

• financial position as at 30 June 2013; and

• financial performance for the year end on that date

Our audit was completed on 9 December 2013. This is 
the date at which our opinion is expressed.

The basis of our opinion is explained below. In 
addition, we outline the responsibilities of the Board of 
Directors and our responsibilities, and we explain our 
independence.

Basis of opinion
We carried out our audit in accordance with the Auditor 
General’s Auditing Standards, which incorporate the 
International Standards on Auditing (New Zealand). 
Those standards require that we comply with ethical 
requirements and plan and carry out our audit to obtain 
reasonable assurance about whether the financial 
statements are free from material misstatement. 

Material misstatements are differences or omissions 
of amounts and disclosures that, in our judgement, are 
likely to influence readers’ overall understanding of the 
financial statements and non financial performance 
information. If we had found material misstatements that 
were not corrected, we would have referred to them in 
our opinion.

An audit involves carrying out procedures to obtain 
audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend 
on our judgement, including our assessment of risks 
of material misstatement of the financial statements, 
whether due to fraud or error. In making those risk 
assessments, we consider internal control relevant to 
the preparation of the Board’s financial statements 
that fairly reflect the matters to which they relate. 
We consider internal control in order to design audit 
procedures that are appropriate in the circumstances 
but not for the purpose of expressing an opinion on the 
effectiveness of the Board’s internal control.
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An audit also involves evaluating:
• the appropriateness of accounting policies used 

and whether they have been consistently applied;

• the reasonableness of the significant accounting 
estimates and judgements made by the Board;

• the adequacy of all disclosures in the financial 
statements; and

• the overall presentation of the financial 
statements.

We did not examine every transaction, nor do we 
guarantee complete accuracy of the financial 
statements. Also we did not evaluate the security and 
controls over the electronic publication of the financial 
statements.

We have obtained all the information and explanations 
we have required and we believe we have obtained 
sufficient and appropriate audit evidence to provide a 
basis for our audit opinion.

Responsibilities of the Board
The Board is responsible for preparing financial 
statements that:

• comply with generally accepted accounting 
practice in New Zealand; and

• fairly reflect the Board’s financial position and 
financial performance.

The Board is also responsible for such internal control 
as is determined necessary to enable the preparation 
of financial statements that are free from material 
misstatement, whether due to fraud or error. The 

Board is also responsible for the publication of the 
financial statements whether in printed or electronic 
form.

The Board’s responsibilities arise from the Local 
Government (Auckland Council) Act 2009.

Responsibilities of the Auditor
We are responsible for expressing an independent 
opinion on the financial statements and reporting that 
opinion to you based on our audit. Our responsibility 
arises from section 15 of the Public Audit Act 2001.

Independence
When carrying out the audit, we followed the 
independence requirements of the Auditor General, 
which incorporate the independence requirements of 
the External Reporting Board.

Other than the audit, we have no relationship with or 
interests in the Board.

F Caetano
Audit New Zealand
On behalf of the Auditor General
Auckland, New Zealand
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Independent Māori Statutory Board

For the year ended 30 June 2013

Statement of Comprehensive Income

12 months
 ended 

30 June 2013

2013 12 months
ended  

30 June 2012

Notes Actual
$

Budget
$

Actual
$

Revenue 3 2,289,805  2,328,000    1,890,653

Governance

Board remuneration (520,567) (547,000) (549,095)

Expense reimbursement (52,543) (58,500) (57,700)

Board support costs (15,337) (27,000) (29,742)

Board Secretariat

Expenses 4 (1,093,334) (1,126,500) (471,191)

Professional Advice

Advisor costs (572,361) (429,000) (267,327)

Engaging and Reporting

Expenses (5,663) (10,000)  (106,958) 

Treaty Audit - - (100,517)

Māori Wellbeing Outcomes - (50,000) (308,123)

Educational Tools (30,000) - -

Total expenses  (2,289,805)   (2,248,000)   (1,890,653)

Educational Tools - CAPEX - 80,000 -

Other comprehensive income for the year - - -

Total comprehensive income for the year - - -
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Independent Māori Statutory Board

As at 30 June 2013

Statement of Financial Position

2013 2012

Notes Actual
$

Actual
$

ASSETS

Current assets

Receivables 5 209,674 287,118

Total current assets 209,674 287,118

Total assets 209,674 287,118

LIABILITIES

Current liabilities

Payables 6 178,707 268,153

Employee entitlements 2a 30,967  18,965

Total current liabilities 209,674 287,118

Total liabilities 209,674 287,118

Net assets - -

EQUITY

Total equity - -
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Independent Māori Statutory Board

For the 12 months ended 30 June 2013

Notes to the Financial Statements

1. General information 
The Board’s purpose is to assist the Auckland Council to 
make decisions, perform functions and exercise powers 
by promoting issues of significance for mana whenua 
and mataawaka of Tāmaki Makaurau and ensuring that 
the Auckland Council acts in accordance with statutory 
provisions referring to the Treaty of Waitangi.

The Board comprises nine members, all of whom were 
selected by a group of iwi representing the iwi of the 
rohe. Seven of the Board members are mana whenua 
representatives and two of the Board members are 
mataawaka representatives. The Board is a body 
corporate that is independent of the Auckland Council, 
the selection body and the mana whenua groups 
represented on the selection body. 

To enable the Board to carry out its purpose, Auckland 
Council must meet the reasonable costs of the Board’s 
operations, the Board’s secretariat, any committees 
established by the Board in seeking and obtaining advice. 
The funding and resourcing of the Board is established 
through an annual negotiated funding agreement that 
includes the Board’s work plan and the remuneration of 
Board members.

The financial statements of the Board are for the 12 
month period ended 30 June 2013, and were approved 
by the Board on 9th December 2013. 

2. Summary of significant 
  accounting policies
There is no legal requirement for the Board to prepare 
financial statements, however it was resolved on 4 
July 2011 (MSB/2011/141) that the Independent Māori 
Statutory Board’s Annual Report will include financial 
statements in addition to the mandatory requirements 
set out in the Local Government (Auckland Council) Act 
2009.

These financial statements have been prepared in 
accordance with Generally Accepted Accounting 
Practice in New Zealand (NZ GAAP). They comply with 

New Zealand equivalents to International Financial 
Reporting Standards (NZ IFRS), and other applicable 
Financial Reporting Standards, as appropriate for public 
benefit entities that qualify for and apply differential 
reporting concessions.

(a) Basis of preparation

The principal accounting policies adopted in the 
preparation of the financial statements are set out 
below.

Entity reporting
The financial statements for the Board are for the 
Independent Māori Statutory Board as a separate legal 
entity. The Board is designated as a public benefit entity 
for financial reporting purposes.

Differential reporting
The Board is a qualifying entity within the Framework for 
Differential Reporting. The Board qualifies on the basis 
that it is not publicly accountable and it is not large. The 
Board has taken advantage of the all different reporting 
concessions available to it.

Historical cost convention
These financial statements have been prepared under 
the historical cost convention. 

Functional and presentation currency
Items included in the financial statements of the Board’s 
operations are measured using the currency of the 
primary economic environment in which it operates 
(‘the functional currency’). The financial statements are 
presented in New Zealand dollars, which is the Board’s 
functional and presentation currency.

Budget figures
The budget figures presented are those approved by the 
Board at the beginning of the period after consultation 
with Auckland Council as part of the planning process. 
The budget figures have been prepared in accordance 
with NZ GAAP and are consistent with the accounting 
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policies adopted by the Board for the preparation of 
the financial statements.

Taxation
Unlike other similar public entities, the Board was 
omitted from the schedules of “local authorities” in 
both the Income Tax Act 2007 and the Goods and 
Services Tax Act 1985. The effect of the omission from 
the Income Tax Act is that the Board was potentially 
liable for income tax should any of its income be 
assessable income. The effect of the omission from 
the Goods and Services Tax Act is that the Board was 
unable to register for GST purposes and was thus 
unable to claim the GST content of its expenses. The 
situation was an unintentional error and accordingly 
appropriate amendments to the Income Tax Act and 
the Goods and Services Tax Act were sought and 
approved with retrospective effect. These omissions 
were rectified in the Taxation (Annual Rates, Returns 
Filing, and Remedial Matters) Act 2012 (12/88) which 
received the royal assent and came into effect on 2 
November 2012.

(b) Significant Accounting Policies

Revenue
Revenue is measured at the fair value of consideration 
received or receivable. Revenue is recognised when 
earned and is reported in the financial period to 
which it relates. The Board is funded through revenue 
received from the Auckland Council.

Income tax
The Board is a public authority and consequently is 
exempt from the payment of income tax. Accordingly, 
no provision has been made for income tax.

Goods and Services Tax (GST)
All items in the financial statements have been 
presented exclusive of goods and service tax (GST).

Where GST is not recoverable as input tax then it is 
recognised as part of the related asset or expense.

The net amount of GST recoverable from, or payable 
to, the Inland Revenue Department (IRD) is included 
as part of receivables or payables in the statement of 
financial position.

Receivables
Receivables are initially measured at fair value and 
subsequently measured at amortised cost using 
the effective interest method, less any provision for 
impairment. Impairment of a receivable is established 
when there is objective evidence that the Board will 
not be able to collect amounts due according to the 
original terms of the receivable.

Payables
Payables are initially measured at fair value and 
subsequently measured at amortised cost using the 
effective interest method.

Employee entitlements
Liabilities for wages and salaries, including 
non-monetary benefits, annual leave, and 
accumulating sick leave expected to be settled within 
12 months of the reporting date are recognised in 
other payables in respect of employees’ services 
up to the reporting date and are measured at the 
amounts expected to be paid when the liabilities are 
settled. Liabilities for non-accumulating sick leave are 
recognised when the leave is taken and measured at 
the rates paid or payable.

Financial instruments
The Board is party to financial instruments as part 
of its normal operations. These financial instruments 
include receivables and payables. All financial 
instruments are recognised in the Statement of 
Financial Position and all revenues and expenses in 
relation to financial instruments are recognised in the 
Statement of Comprehensive Income.
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3. Revenue
2013 2013 2012

Actual
$

Budget
$

Actual
$

Revenue 

Funding from Auckland Council 2,289,805 2,328,000 1,890,653

Total 2,289,805 2,328,000 1,890,653

4. Expenses

Auditors’ fees
During the year the following fees were paid or payable for services provided by the auditor of the Board, and its related 
practices:

2013 2013 2012

Actual
$

Budget
$

Actual
$

Audit Fees 11,525 12,000 11,200

Secretariat Expenses
In order for the Board to meet its statutory requirements the 2012/2013 funding agreement recognised the need to 
increase staffing levels of the secretariat. 

Contractors provided temporary support to the Board during the recruitment process. Staffing Expenses includes ACC, 
Kiwi Saver, Annual Leave and temporary support costs. Other Expenses includes Audit Fees.

The underspend in Secretariat Expenses was reclassified to assist in meeting the cost of professional advice in regard to 
the Auckland Unitary Plan.

2013 2013 2012

Actual
$

Budget
$

Actual
$

Staffing Expenses 991,695 1,007,000 398,415

Other Expenses 101,639 119,500 72,776

Total 1,093,334 1,126,500 471,191

Independent Māori Statutory Board

For the 12 months ended 30 June 2013

Notes to the Financial Statements
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5. Receivables
2013 2012

Actual
$

Actual
$

GST receivable 42,148 164,377

Receivable from Auckland Council 167,526 122,741

Total 209,674 287,118

6. Payables
2013 2012

Actual
$

Actual
$

Accrued expenses 167,526 122,741

Cash advance from Auckland Council 42,148   164,377 

Total 209,674 287,118

7. Variation of actual costs to budget
The Board’s funding agreement was resolved at the Auckland Council’s Governing Body meeting on 28th June 2012. 
The total expenditure for the year compared to total budget was under spent by $38,195.

The under spend of $50K for Māori Wellbeings was reclassified to Professional Advice.

The overspend in Professional Advice can be directly attributed to the Board’s requirement to respond to the 
Unitary Plan.

In addition to the Board’s expenditure of $5K on Engaging and Reporting to Māori Community, the Board also 
holds monthly Board Meetings, which the public are able to attend, and host hui as appropriate. The Board also 
communicates to stakeholders via quarterly newsletters and has its own website, the costs of which are covered 
under Professional Advice.

Educational Tool expenditure has been reclassified from a capital budget to an operational expense.



Page 30  / Annual Report 2013

8. Costs of support services
In addition to the costs recognised in the financial 
statements, Auckland Council has also provided support 
services to the Independent Māori Statutory Board, 
including the costs of office accommodation, amounting 
to the notional value of $600,000 plus GST if any.

The Council made provision for seconded staff, 
recruitment costs and co-funded the Board’s major 
projects with a notional value of $165,000. These 
notional amounts are agreed in the funding agreement 
for 2013.

9. Board member transactions
There have been no transactions with Board members 
other than Board remuneration and support expenses 
(2012 NIL).

10. Related party transactions
The Board had no related party transactions during the 
12 month period ended 30 June 2013 (2012 NIL).

11. Contingencies
As at 30 June 2013 the Board had no contingent 
liabilities or assets (2012 NIL).

12. Indemnity insurance
As at 30 June 2013 the Board had no indemnity 
insurance (2012 NIL).

13. Lease commitments
As at 30 June 2013 the Board had no lease 
commitments (2012 NIL).

14. Events occurring after the 
      reporting period
At the date these financial statements were authorised 
for issue no other events had occurred that would 
require adjustment or disclosure to these financial 
statements.

Independent Māori Statutory Board

For the 12 months ended 30 June 2013

Notes to the Financial Statements
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The Independent Māori Statutory Board

Location: Level 16, 396 Queen Street, Auckland City 
Postal: Private Bag 92 311, Auckland 1142 
Telephone: (09) 308 3262 
Email: patai@imsb.maori.nz  
Website: www.imsb.maori.nz

Chairman 
David Taipari

Chief Executive Officer 
Brandi Hudson

Solicitors 
Atkins Holm Majurey

Directory
As at October 2013
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