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Meaning behind
our logo
Independent Māori
Statutory Board

The pieces of our logo represent the land mass and
outlying islands that make up Tāmaki Makaurau and
the colour and texture represents ngā moana that
binds these pieces together.
The overarching meaning behind our logo is the future
vision and moving forward. The koru represents unity
and working together; the line (or spine) up the centre
represents the direction or goals the city is working
towards.

Chairman’s message
E mihi ana ki a koutou ma
I am pleased to present the 2013/14 Annual Report
for the Independent Māori Statutory Board.
The legislated responsibility to monitor Auckland
Council against its Treaty obligations and to
promote issues of significance to Māori in
Tāmaki Makaurau takes the utmost priority
in the role of the Board.
This year we have focused strongly on advocating
for Māori outcomes to be included and resourced
in key plans and policies of Auckland Council.
The Board and council continue to strengthen
their working relationship to demonstrate
effective local governance in a way that has
not been seen before in this country.
Council funding for Māori initiatives – We
reported last year that council were beginning
to make specific provisions within their budgets
to plan, support and deliver Māori specific
initiatives. In order to gauge the strategic and
financial commitment in this area, the board
commissioned the KPMG report into council
expenditure incurred in the Financial Year
2012/13 to achieve Māori outcomes.

The statutorily required and recently updated
Schedule of Issues of Significance continues
to be a key focus for the Board in advocating
and prioritising the interests of Māori in Tāmaki
Makaurau.
Scoping for the next Treaty of Waitangi Audit
on Auckland Council is underway and we expect
to release this information early in 2015. The
audit will enable us to identify areas of improve-

The Proposed Auckland Unitary Plan will be
the rule book for land and property use, as well
as the use of natural and physical resources in
the Tāmaki Makaurau region. We have worked
closely with Māori representatives in the Unitary
Plan submission process, providing guidance
and expert advice and this will continue on into
the hearings phase.
In November five new members were appointed
to the Board: Liane Ngamane, Kris McDonald,
Josie Smith, Karen Wilson and Precious Clark.
They along with four returning members will
serve for the next three years. The strength
and diversity within our membership will serve
us well in facing the challenges of this term.
I take this opportunity to thank James Brown,
Patience Te Ao, Glen Tupuhi and Anahera
Morehu for their dedication and commitment
during their time with the Board.
Ngā manaakitanga

David Taipari
Chairman

Independent Māori Statutory Board

The board’s concerns were confirmed by the
report, which found significant gaps in the
funding, tracking and reporting of Māori outcomes. The report also provides useful advice
around addressing the issues found.

ment the council has made and any areas that
may require further attention.
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He Kupu nā te
Heamana
E mihi ana ki a koutou ma
He koanga ngākau taku whakatakoto i te Pūrongo
ā-Tau mō te ohu Independent Māori Statutory Board.
Ko te kawenga ā-ture hei kaiarotake i te Kaunihera o Tāmaki Makaurau e ai ki ana herenga i
raro i te Tiriti, me te whakatairanga i ngā take
whai mana ki te Māori ki Tāmaki Makaurau hei
mahi mātuatua mārika mā te Poari.
I tēnei tau kua tono mārika mātou kia whai wāhi
atu ngā hua Māori, kia tika hoki te tuku rauemi
ki aua whāinga, i raro tonu i ngā mahere me ngā
kaupapa here matua a te Kaunihera o Tāmaki
Makaurau. E whakapakaritia tonutia ana te
whanaungatanga mahi i waenga i te Poari me
te kaunihera, hei reira whakaaturia ai he whakaritenga kāwanatanga ā-rohe whai hua, he momo
kāore anō kia kitea i tēnei whenua.
He pūtea kaunihera mō ngā kaupapa Māori –
I tērā tau i whakapuaki ake mātou i tā te kaunihera āta tohu ake i ētahi wāhi i ana tahua hei
whakarite, hei tautoko, hei whakatinana hoki
i ētahi kaupapa Māori motuhake. E taea ai te
tātari i ngā whakaritenga ā-rautaki, ā-pūtea
anō i tēnei rāngai, i tono te poari i te pūrongo a
KPMG mō ngā whakapaunga pūtea a te kaunihera i te tau pūtea FY 2012/13 hei whakatutuki
i ngā hua Māori.
Annual Report 2013 / 2014
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I whakapūmautia ngā māharahara o te
poari i te pūrongo, tērā i kitea ai he āputa
nui mō te tuku pūtea, te arotake me te tuku
whakamāramatanga mō ngā hua Māori. Ka
whakatakoto hoki te pūrongo i ētahi kupu
āwhina whai kiko hei whakaea i ngā take i kitea
ake.
Ko te Rārangi o ngā Take Whai Mana, tērā i hua
ake nā runga i te ture, tērā hoki i whakahoungia
inātata nei, ka noho tonu hei pou matua ki te
Poari, nōna e waha ana, e whakaraupapa anō
ana i ngā take nui ki te Māori i Tāmaki Makaurau.

Kua tīmata kē te kohikohi pārongo mō te
Tātaritanga Tiriti o Waitangi mō te Kaunihera o
Tāmaki Makaurau, ā, ko te matapae ka tukuna
e mātou ēnei pārongo hei ngā marama tōmua
o te tau 2015. Mā te tātaritanga nei e taea ai e
mātou te tohu i ngā wāhi kua kounga ake ngā
mahi a te kaunihera, me ētahi atu wāhi e tika
ana kia tirohia hōhonutia.
Ko te Mahere Matua mō Tāmaki Makaurau kua
Marohitia te puka ture mō ngā whakamahinga
whenua, hanganga anō, tae noa ki te whakamahinga o ngā rawa māori, whai kiko hoki i te rohe
o Tāmaki Makaurau. Kua mahi tahi mātou ki ētahi
māngai Māori ki te tukanga tuku tāpaetanga mō
te Mahere Matua, hei reira tuku āwhina, tohutohu anō ai, ā, ka haere tonu ēnei tae atu ki te wā
huihuinga rongo tāpaetanga.
I te Whiringa-ā-rangi tokorima ngā mema hou
i tohua ki te Poari, arā, ko Liane Ngamane, rātou
ko Kris McDonald, ko Josie Smith, ko Karen
Wilson, ko Precious Clark. Ka noho mai rātou ko
ētahi mema tokowhā kua tohua anō hei ngā tau
e toru e tū mai nei. Ka whai hua mātou i te kaha
me te hanga kanorau o ō mātou mema hei aro
ki ngā wero o tēnei wā noho.
Hei konei au tuku mihi ai ki a James Brown,
rātou ko Patience Te Ao, ko Glen Tupuhi, ko
Anahera Morehu mō tā rātou whakapau kaha,
ū mārika hoki ki ngā mahi, nō rātou e noho ana
ki te Poari.
Ngā manaakitanga

David Taipari
Heamana

Board members
Current Board

Glenn Wilcox

John Tamihere

2010 to present

2010 to present

2010 to present

Josie Smith

Karen Wilson

Kris McDonald

2013 to present

2013 to present

2013 to present

Liane Ngamane

Precious Clark

2013 to present

2013 to present
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David Taipari

Glenn Wilcox

John Tamihere

2010 to present

2010 to present

2010 to present

anahera morehu

glen tupuhi

james brown

2010-2013

2010-2013

2010-2013

patience Te Ao

tony Kake

2010-2013

2010-2013

Auckland Council committee membership
Under legislation the Independent Māori Statutory Board is able to appoint up to two members
to the committees of council which deal with the management and stewardship of physical
and natural resources.
The council committees, panels and steering groups that Board members were appointed to are;
• F
 inance and Organisational Performance
Committee

• L
 ocal Board Funding Policy Review Political
Working Party

• Budget Committee

• Fukuoka Japanese Friendship Garden Panel

• Regional Strategy and Policy Committee

• Auckland Council Rural Advisory Panel

• Auckland Development Committee
• Hearings Committee

• W
 orld War One Centennial Political Steering
Group

• C
 ivil Defence Emergency Management
Committee		

• Board Observer Interview Panel
• Watercare Services Interview Panel

• Parks, Recreation and Sport Committee

• S
 ir John Logan Campbell Mayoral Advisory
Panel

• Infrastructure Committee
• C
 ouncil Controlled Organisations
Governance and Monitoring Committee

• A
 uckland Energy Resilience and Low Carbon
Action Plan Steering Group

• Regulatory and Bylaws Committee

• A
 uckland Domain Master Plan Governance
Panel

• Economic Development Committee
• E
 nvironment, Climate Change and Natural
Heritage Committee
• Unitary Plan Committee
• C
 ommunity Development and Safety
Committee

• Senior Advisory Panel
• C
 ommercial Partnerships Political Working
Group
• Council Organisations Appointment Approvals
Panel

• Arts, Culture and Events Committee

Independent Māori Statutory Board
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Chief Executive
Officer’s report
Tēnā koutou katoa
The 2013-14 year has been challenging as we
continue to negotiate the uncharted territory of an
independent Māori statutory board operating in the
local government environment of New Zealand’s
largest city.
The Secretariat supports the Board in its endeavours to advance the interests of Māori in
Tāmaki Makaurau. We work alongside executive
and senior council staff to ensure that they are
consulting directly with Māori and decisions
made at the governance level are resourced
and implemented to achieve maximum outcomes.
We provide the Board with briefing papers,
strategic and policy advice, research information,
contract management and administrative
support.

The Schedule of Issues of Significance was
updated in 2014 and reflects progress made,
and adaptive ways for council to address the
issues contained within. The Schedule has been
distributed widely throughout council, Māori
and community organisations and continues to
drive the prioritisation of issues for the Board.

A key addition to our advocacy tools is the KPMG
report commissioned by the Board. It provides
an independent assessment of Auckland Council
expenditure in FY 2012-13 to achieve Māori
outcomes. The report has provided an insight
into the current system of tracking financial
expenditure, and improvements that must be
made to these systems. With the identification
of problem areas and the provision of a ‘road
map’ to provide a pathway forward, the Board’s
expectation is that council will increase its
funding for Māori outcomes resulting in
tangible progress in the coming year.
Our key documents and information can be
viewed on our website at www.imsb.maori.nz
Ngā mihi,

Brandi Hudson
Chief Executive Officer

Independent Māori Statutory Board

Following council’s development of its strategic
Māori Responsiveness Framework – Whiria Te
Muka Tāngata, the Board is monitoring how
this framework helps improve outcomes for
Māori in Tāmaki Makaurau through a range of
action orientated goals. Māori Responsiveness
Plans have been developed by some council
departments and Council-Controlled Organisations. The leadership, management and
implementation of these plans were reviewed
and recommendations for improvement provided
accordingly.

Relevant measurements and indicators are
important to the Board; much work has been
undertaken to ensure that council is collecting
information that provides an accurate account
of how Māori are faring in the community. This
information will be used by the Board to ensure
that the council delivers appropriate interventions and works with Māori and central government to address issues.
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Te Pūrongo a
te Tumu Whakarae
Tēnā koutou katoa
He tau pakeke te tau 2013-14 i a mātou e para tonu
ana i te huarahi o tētahi poari motuhake Māori e
whakapau kaha ana i te taiao kāwanatanga ā-rohe
o te tāone nui rawa o Aotearoa.
Ka taunaki te Kāhui Kaimahi ā-Tari i ngā mahi
a te Poari hei kōkiri i ngā take a te Māori ki
Tāmaki Makaurau mā te mahi tahi ki ngā kaimahi
ikeike, matua hoki, kia mātua whakawhiti kōrero
ai rātou ki te Māori, otirā, kia whai rauemi, kia
whakatinanahia anō ai ngā whakataunga i te
taumata kāwanatanga, kia eke mārika ai ngā
hua ka puta. Ko tā mātou he tuku ki te Poari he
pepa whakamārama, he kupu āwhina ā-rautaki,
ā-kaupapa here, he hua rangahau, he taunakitanga whakahaere kirimana, whakariterite anō.
Whai muri i te whakatinanatanga o tā te kaunihera Tūāpapa Aronga Māori - Whiria Te Muka
Tāngata, e āta titiro ana te Poari ki te āhua o tā
te tūāpapa whakapai ake i ngā hua ki te Māori i
Tāmaki Makaurau mā ētahi whāinga kua herea ki
ētahi tūmahi. Kua whakaritea he Mahere Aronga
Māori e ētahi tari kaunihera me ētahi Ohu Āpiti
ki te Kaunihera. I arotakengia ngā taha ārahi,
whakahaere, whakatinana hoki o ēnei mahere,
ā, i tukuna he tūtohutanga hei whakapaipai ake.
Annual Report 2013 / 2014
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I whakahoungia te Rārangi o ngā Take Whai
Mana i te tau 2014, ā, e whakaatu ake ana i ngā
kokenga, me ētahi ara whakahāngai hei whai mā
te kaunihera hei whakaea i ngā take o roto. Kua
tukuna whānuitia te Rārangi huri noa i te kaunihera, te Māori, me ngā momo ohu ā-hapori, ā,
ko tāna he akiaki tonu i te whakaraupapatanga
o ngā take mā te Poari.
E whai take nui ana ngā inenga me ngā tohu
whai pānga, ā, he nui ngā mahi kua oti e mātua
whai pārongo ai te kaunihera e whakaatu

tika ana i te āhua o te Māori i te hapori. Ka
whakamahia ēnei pārongo e te Poari kia mātua
whakatinanahia ai e te kaunihera he wawaotanga e tika ana, otirā, kia mahi tahi ai ki te Māori
me te kāwanatanga ā-motu hei whakaea i ngā
take.
Ko tētahi o ngā āpitihanga matua ki ā mātou
rauemi whakawaha ko te Pūrongo a KPMG,
he mea tono e te Poari. He mea hua i a ia he
arotakenga motuhake o ngā whakapaunga
pūtea a te Kaunihera o Tāmaki Makaurau i te
tau pūtea FY 2012-13 hei whakatutuki i ngā hua
Māori. Ko tā te pūrongo he whakamārama i te
pūnaha whakarārangi whakapaunga pūtea o te
wā, me ētahi whakapainga ki ēnei pūnaha me
mātua oti. Nā te tohutanga o ētahi wāhanga
ngoikore me te whakatakotoranga o tētahi
mahere hei aro whakamua, e tūmanako ana te
Poari ka whakawhānui ake te kaunihera i tana
tahua pūtea mō ngā hua Māori, mā konā e koke
mārika ai te waka nei hei te tau e tū mai ana.
E wātea ana ā mātou tuhinga matua me ētahi
pārongo kē atu hei pānui ki tā mātou pae tukutuku www.imsb.maori.nz
Ngā mihi,

Brandi Hudson
Tumu Whakarae

About us – Mō tātou
We also ensure that Auckland Council acts in
accordance with statutory provisions referring
to Te Tiriti o Waitangi.

Based in Auckland, our mandate covers the
Tāmaki Makaurau (Auckland) region.

We work by sitting and voting on each of council’s
committees that deal with the management and
stewardship of natural and physical resources.
We also provide direction and guidance to council
on issues affecting Māori to help council improve
its responsiveness to Māori communities.

We have a nine member board that is supported
by a secretariat.
The board is a body corporate separate from,
and independent of, Auckland Council and the
groups represented on the board.
Our mission is to advance the interests of Māori
in Tāmaki Makaurau by;
• helping Auckland Council to make decisions,
perform functions and exercise powers which
improve outcomes for Māori
• by promoting cultural, economic, environmental
and social issues of significance to Māori with
the council.

Please find out more and view our informational
video online at our website www.imsb.maori.nz

Independent Māori Statutory Board

The Independent Māori Statutory Board was
established in November 2010 under the Local
Government (Auckland Council) Act 2009.
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Key highlights for 2013/14
The support and cooperation of Auckland Council is integral to our
ability to make progress on addressing issues of significance to Māori
in Tāmaki Makaurau.
Given the huge task of amalgamation and restructuring that council has
faced, the advocacy by the Independent Māori Statutory Board (Board)
to include Māori outcomes in key council plans and policies has been
challenging, however there has certainly been progress.

Annual Report 2013 / 2014

The Proposed Auckland
Unitary Plan

• how to provide for rural activities

The Board contracted experienced legal and
planning experts to ensure Māori provisions
were included in the Proposed Auckland
Unitary Plan (Plan).

Notification for formal submissions occurred on
30 September 2013 with submissions closing
on 28 February 2014.

This plan will replace the existing Regional
Policy Statement and 13 district and regional
plans.
The Plan determines:
• what can be built and where

12

• how to create a quality, more compact
Auckland

• how to maintain the marine environment.

Iwi engagement – Mana Whenua and Mataawaka
representatives, along with the Board have
been involved in the development of the Plan
over the last three years.
The Board continued their involvement in the
formal statutory phase of the Plan process by;
meeting with Mana Whenua, preparing submission
and submissions-related material, and providing

legal advice on the Plan. This has provided an
opportunity for Māori to work collaboratively
with each other. The submission highlighted the
‘big-ticket’ themes and a range of policy and
technical improvements.
Council committees, panels and steering
groups – Independent Māori Statutory Board
members are increasingly holding key roles
in decision-making bodies.
A full list of board committee memberships can
be viewed in the Board Members section of this
report.

Long Term Plan (LTP)
The LTP is presently being reviewed by council
for 2015-25. In advocating for better resourcing,
financial tracking, reporting and general ledger
coding in council programmes that directly
contribute to Māori outcomes, the board was
compelled to commission an independent
assessment of Auckland Council expenditure
for FY 2012/13.

Inaccuracies in expenditure reports revealed
overstated claims of spending on Māori outcomes
in 2013.
The report was provided to the Governing
Body in late May and there is confidence that
Auckland Council will address the findings and
recommendations contained in the report. The
council’s Finance and Performance Committee
has passed resolutions to address issues for
council’s under-spending on Māori outcomes.

These tools are essential to the Board’s ability
to provide accurate facts and figures to the
council so that they will be compelled to address
the inequity towards funding Māori outcomes
across their departments and council-controlled
organisations.
Auckland Council Māori Responsiveness Plans
– The Board’s continued advocacy has directly
resulted in the council developing these plans
across departments and CCOs with three pilot
programmes taking place in; Auckland Council
Properties Ltd, Coastal, Land, Air and Water
unit, and Libraries and Information.
These plans aim to foster productive relationships
between Māori and council, to meet council’s
statutory obligations to Māori and enable council
staff to work effectively with Māori to achieve
positive wellbeing outcomes that will be beneficial
to all Aucklanders.

New board
This year saw the Iwi Selection Body carry
out the process of electing a new board. The
appointment process has resulted in five new
board members. The new board came into
effect from 1 November 2013.

The Schedule of Issues of
Significance to Māori in
Tāmaki Makaurau
The latest issue of the schedule was amalgamated
in 2014 with the Māori Plan to provide an in-depth
advocacy platform. This is an effective tool
for council to use as a starting point as they
develop their relationships with Māori in Tāmaki
Makaurau.

Independent Māori Statutory Board

The audit was undertaken by KPMG and the
ensuing report revealed a large gap between
what was being said, and what was being delivered
to achieve Māori outcomes. The report showed
not only a significant underspend by council
during an 18-month period, it also highlighted a
lack of alignment between council’s intent, and
their strategy and delivery of specific Māori
initiatives.

The Board continues to advocate strongly for
Māori outcomes to be funded appropriately
and with the assistance of KPMG business
consultants will develop business cases to
present to the mayor for his Mayor’s Proposal
in the coming year.
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Māori Plan progress
The Māori Plan strongly expresses Māori values being the key drivers
in the framework for wellbeing. The following outlines activities related
to addressing Māori values and the aspirations and objectives in the
Māori Plan.

Annual Report 2013 / 2014
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Rangatiratanga
Key direction: enhance leadership
and participation
The Proposed Auckland Unitary Plan (PAUP)
The PAUP will become the new rule book which
shapes the way Tāmaki Makaurau grows. Regulating what can be built (and where), how to create a higher quality, more compact Auckland
and how to maintain the marine environment,
for example.
There are implications which impact Māori.
For example, as it relates to the development
of Māori land, protection of sites of significance
and urban design reflecting Māori history and
culture.
The Board strongly advocated for Māori
perspectives to be embedded in the PAUP
to maximize Māori identity as the city’s point
of difference in the world. This was successful
in terms of;

assisting to add weight to the issues being
clearly identified by Māori in Tāmaki Makaurau
as being of high priority and significance.
The guidance material was structured around
key submission themes and;
• identified the relevant provisions in the PAUP
• highlighted concerns with the provisions
• provided suggestions of what to include in
submissions
• included a section on additional topics and
issues for consideration when preparing
submissions.
The Boards own submission was based on
key issues identified by Māori through the
development phase for the PAUP. The key
issues were to;
• recognise and provide for the economic,
cultural and social development of Māori
and Treaty settlement land
• recognise and provide for the cultural and
heritage values of Mana Whenua

• Te Aranga Principles placed in the Auckland
Design Manual

• recognise and provide for customary use
and cultural activities of Māori

• submissions to council were coordinated
to be in line with wider Māori interests.

• include provisions to support the economic,
cultural and social aspirations of Māori in
Tāmaki Makaurau.

The statutory consultation process for the plan
saw submissions open until 28 February 2014.

Mana Whenua and Mataawaka led the PAUP
submission process. The Board provided guidance
material that emphasized the importance of
a unified voice, particularly on the ‘key’ themes,

The Board strongly advocated for Māori perspectives
to be embedded in the PAUP to maximize Māori identity
as the city’s point of difference in the world.

Independent Māori Statutory Board

Māori consultation

Submission (and further submission) guidance to
Mana Whenua and Mataawaka was provided along
with assistance in co-ordinating an approach
to Cultural Impact Assessments with Mana
Whenua and council.
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Youth engagement
With Auckland having over 500,000 young
people (under 25) and rangatahi making up 15%
of this number, there is a necessary call
for youth engagement.
Auckland Council’s Youth Advisory Panel has
21 young members from each of the local board
areas. The panel used feedback to create the
Children and Young Peoples Strategic Action
Plan, known as “I am Auckland”. This evolving
plan outlines Auckland Council’s region-wide
commitments to children and young people in
Auckland and works to create positive change
for them.
Rangatahi advisory youth forum
In promoting and supporting rangatahi leadership,
the council has assisted with the formation of
the Tāmaki Makaurau Rangatahi Rōpū with the
launch of a 12-month development plan. The
rōpū hopes to be fully operational by mid-2015.
The rōpū will support Goal 7 of the Children
and Young Peoples Strategic Action Plan;
Whakapuawai – Rangatahi tū Rangatira
(All Rangatahi will thrive).
Māori engagement

Annual Report 2013 / 2014
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The Board has been integral in ensuring that
work continues with Local Boards to convene
a focus group of Mana Whenua and Mataawaka
members to provide guidance on improving
opportunities for Māori contribution to local
board decision making. This initiative could also
include other Local Boards in the future.

Rangatiratanga
Key Direction: Ensure sustainable
futures
Māori business development
There is huge potential for Māori business growth
in Auckland across many sectors, such as tourism,
food and beverage, infrastructure, property,
building and construction, IT and beyond. The
$37 billion Māori economy is playing an increasingly
important role in the economic outcomes of
Aotearoa, therefore of Tāmaki Makaurau as the
largest city.
This year council approved the development
of a shared economic agenda for Auckland
that includes a focus on the growth of Māori
businesses and improving employability of
rangatahi.
There is an increasing focus on embedding a
distinctive Māori identity in Auckland, highlighting
this unique point of difference to the world.
The Board recognises that sites of significance
are a priority for Māori in Auckland. There is
ongoing advocacy for the identification of these
sites and an assurance that council prioritise
appropriate management of sites with an
associated work programme that is properly
resourced in recognition of their cultural
significance.
Monitoring of resourcing is being scrutinized
carefully, especially through the Long Term Plan
process which allocates council funding.

There is an increasing focus on embedding a
distinctive Māori identity in Auckland, highlighting
this unique point of difference to the world.

Fostering relationships

Council Trade Delegations

The Board has fostered relations within central
government’s Māori Economic Development
Advisory Board, who lead the development
strategy – He Kai Kei Aku Ringa. The Board
ensures that council is consulting with Māori in
regard to economic development in Auckland
so that there is collaboration and resourcing
available to achieve tangible outcomes.

Working with council’s International Relations
team, the board actively seeks to promote
opportunities for successful Māori economic
and business representatives to be included
in these ‘opportunity focused’ delegations and
missions off-shore and within Aotearoa.

Council and council-controlled organisations with
specific economic development responsibilities,
such as Auckland Tourism Events and Economic
Development (ATEED) are paramount to facilitating
and improving Māori economic success and
delivering on the commitment in the Auckland
Plan to Māori being an economic powerhouse
in Tāmaki Makaurau.

Papakāinga development funding and policy
is supported by the Board. Commissioned
research has identified areas where council can
support papakainga development with a $500k
budget allocated in the next financial year.
Advocacy continues into the Long Term Plan.

Papakāinga

Independent Māori Statutory Board
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Manaakitanga
Key Direction: Improve quality
of life
Affordable housing
The Board are monitoring Auckland Housing
Accord and Special Housing Areas implementation. Commissioned research has taken place
on housing affordability for Māori and on the
opportunity to establish a Māori community
housing provider of scale in Tāmaki Makaurau.
Hui to discuss the establishment of a Tāmaki
Makaurau Māori Housing Forum were carried
out and have been supported by the Board.
A Joint Agency Group is also working with the
Tāmaki Redevelopment Company and others,
to investigate opportunity for establishing
a Māori community housing provider.

Whanaungatanga
Key Direction: Develop vibrant
communities
Te Reo Māori
The Board continues to advocate for the
integration of te reo Māori including bilingual
signage across all council facilities and public
transport.

Annual Report 2013 / 2014
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Auckland Council has introduced a te reo Māori
introduction to all who telephone council’s main
line number and are currently developing a te
reo Māori policy for implementation throughout
council.

Independent Māori Statutory Board
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Wairuatanga
Key Direction: Promote distinctive
identity

Arts and culture

Auckland Plan outcome
A māori identity that is auckland’s
unique point of difference

The council’s Auckland Arts and Culture Draft
Action Plan seeks to provide strategic actions
that will facilitate the integration of arts and
culture into our everyday lives. The action plan
recognises Māori identity as a key contributor
to the vitality of Auckland’s cultural identity.

Major annual Māori event
As Auckland competes to be a major global events
destination, there is a significant opportunity
for an annual Māori event to be organised to
showcase the best of what is on offer in Māori
business, arts and culture.
Work continues with council and ATEED to
ensure that they collaborate with Māori to
create vibrant, more strategic Māori focused
events with the potential to gain domestic and
international accolades.
Marae fund distribution
Auckland Council’s underspend of $150,000
from a budget of $900,000 on priority Māori
outcomes during 2013/14 has been allocated
to Marae development, with an additional
allocation of $500,000 in 2014/15. The Board
is monitoring council to ensure they include
annual funding in their 10-year Long Term Plan.

Annual Report 2013 / 2014
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Marae policy development is in the research
phase with council undertaking a marae needs
assessment.

Any vibrant city will have a strong identity.
The areas of Arts and Culture are key drivers
in providing and promoting this.

Auckland’s Art and Culture Draft Action Plan
– Goal Statements
“…Auckland’s key distinctiveness lies in a Māori
identity, and our city needs to visually reflect
this. Partnership with Māori early in the design
process will enable our city to develop a visible
point of difference. It will give shape to both
the physical and the social character of the
city, enhancing its livability and vitality.
“When visitors arrive in Auckland, they should
know that they are in Aotearoa New Zealand.
The very first visual impact should tell them
that there is something unique about the place
they are visiting. For nearly a thousand years,
Māori tradition and language has pervaded the
country with its rich tapestry of spirituality, art
and history.”
Māori urban design
Due to the Board’s advocacy, Te Aranga Māori
Design principles now form part of the Auckland
Design Manual.
The manual sets out the way Auckland looks
and feels. This can be found on http://auckland
designmanual.co.nz/design-for-auckland/
auckland-as-a-unique-place
These principles assist the council to implement
initiatives that promote Māori culture and identity
as Auckland’s unique point of difference in the
world.

Māori tourism
The Board has been providing advice and monitoring council and ATEED in regard to developing
an Auckland-wide tourism strategy to foster
and increase Māori tourism opportunities as
council’s leading tourism agency. Advocacy
has focused on council and ATEED promoting
the distinctive identity of Māori using bilingual
signage, integration of Māori design into council
facilities and services, public art and te reo
Māori on public transport so that the business
sector can leverage off the opportunities this
provides.

As Auckland competes
to be a major global events
destination, there is a significant
opportunity for an annual
Māori event to be organised
to showcase the best of what
is on offer in Māori business,
arts and culture.

Māori identity educational tool
Work towards embedding a distinctive Māori
identity in Auckland is taking shape with the
Board developing an educational web-based
application in partnership with council.
Auckland Council staff will be the primary
users of it; however it will be made available for
external use also. The tool aims to assist council
in understanding Māori culture and history.
it will provide internet links to Mana Whenua
and Mataawaka organisations and will provide
them with information that can used to realize
and promote the distinctive Māori identity in a
tangible way. This work is underpinned by Māori
values.
Independent Māori Statutory Board

The Māori Plan, commissioned by the Board
in 2010, now forms part two of the statutory
document, “Schedule of Issues of Significance
to Māori in Tāmaki Makaurau”. The key direction
to “promote distinctive identity” within the
Māori Plan has been adopted as the foundation
for the tool with the opportunity to build on
further key directions in the future.
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CULTURAL

RANGTIRATANGA

Develop vibrant
communities

Enhance leadership
and participation

“A city/region that caters for
diverse Māori lifestyles and
experiences.”

“People engaged in their
communities.”

Māori communities are
culturally vibrant across
Tāmaki Makaurau

Māori are actively participating
and demonstrating leadership
in the community

The use and significance
of marae

Mana whenua as treaty
partners

Accessibility to Māori culture

Mataawaka as treaty partners
Youth participation and
leadership

SOCIAL

Māori communities are
connected and safe

Māori are decision-makers
in public institutions

Access to transport and
public facilities

Māori representation in public
institutions

Safe and connected whānau
and communities

Trust in public institutions
Participation in elections

Participation in communities
ECONOMIC

The Māori Plan for Tāmaki Makaurau

Vision: Te Pai me te Whai Rawa o Tāmaki Māori
– Healthy and Prosperous Tāmaki Māori

Māori have the skills to realise
economic opportunities
Māori in tertiary study
Māori workforce capability

Māori are active across
all sectors of the economic
community
Employment across
businesses and sectors
Māori in management
and leadership positions

ENVIRONMENT
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WHANAUNGATANGA

Te Taiao is able to support
ngā uri whakatipu
Mahinga kai and wāhi rongoā
Wāhi tapu and wāhi taonga

Māori are actively involved in
decision-making and management of natural resources
Co-governance of natural
resources
Resource management planning processes and activities
Mātauranga Māori and natural
resources

MANAAKITANGA

WAIRUATANGA

KAITIAKITANGA

Improve quality of life

Promote distinctive
identity

Ensure sustainable
futures

“Recognised sense of identity,
uniqueness and belonging.”

“Intergenerational reciprocity.”

Māori heritage of Tāmaki
Makaurau is valued and
protected

Māori cultural wellbeing
is future-proofed

“Satisfaction with our
environments and standard
of living.”

Māori communities are
culturally strong and healthy
The use of te reo Māori

Investment in Māori arts
and culture

Participation in wānanga,
kura and kōhanga reo

Māori cultural values and
heritage

Connection to iwi

Sense of pride and belonging

Mātauranga Māori
and Mātauranga-ā-iwi

Māori enjoy a high quality
of life

Māori social institutions
and networks thrive

Whānau wellbeing and
resilience is strengthened

Health and wellness

Urban Māori authorities
and Māori NGOs

Social equity

Participation in mainstream
education

Sport and leisure

Papakāinga

Māori are earning income
and returns that fulfil their
lifestyle expectations

Māori businesses are uniquely
identifiable, visible and
prosperous

Income – individuals and
whānau

Māori businesses

Māori businesses are improving
and enhancing the quality of
their people, asset and resource base

Access to health services

Māori involvement in networks

Investment in Māori economic
development
New opportunities and
markets

Māori land and assets
The mauri of te taiao in Tāmaki
Makaurau is enhanced or restored for all people

Taonga Māori are enhanced or
restored in urban areas

Māori are kaitiaki of the
environment

Māori urban design principles

Access to clean parks and
reserves

Indigenous flora and fauna

Invest in Māori environmental
projects

Sustainable energy use
Water quality

Capacity of tangata whenua
to support the environment

Independent Māori Statutory Board

High quality and affordable
housing

Whānau wellbeing
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Governance and
Board meetings
Board meetings
The board must hold at least six meetings each year, and may hold as many meetings as it considers
necessary. We are also required to meet at least four times a year with council. Below are our meetings
during the financial year.
2013 meetings
Date

Time

Committee

Venue

8 July

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

12 August

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

16 September

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

23 September

10am

IMSB Extraordinary

L16, 396 Queen St, Auckland City

1 November

10am

IMSB Inaugural Extraordinary

L16, 396 Queen St, Auckland City

18 November

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

9 December

10am

IMSB Ordinary

Ground Floor Boardroom, Auckland
Town Hall, Queen St, Auckland City

Date

Time

Committee

Venue

3 February

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

10 March

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

19 May

10am

IMSB Ordinary

L16, 396 Queen St, Auckland City

2014 meetings
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Independent Māori Statutory Board

Statement of responsibility
for the 12 months ended 30 June 2014
The Board is responsible for the preparation of the Independent Māori Statutory Board’s financial
statements, and the judgements made in them.
The Board of the Independent Māori Statutory Board has the responsibility for the establishment,
operation and ongoing monitoring of systems of internal control designed to provide reasonable
assurance as to the integrity and reliability of financial reporting.
In the Board’s opinion, these financial statements fairly reflect the financial position and operations
of the Independent Māori Statutory Board for the 12 months ended 30 June 2014.
For and on behalf of the Board.

David Taipari
Chairperson
9 February 2015

Glenn Wilcox
Deputy Chairperson
9 February 2015
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27

Independent Auditor’s Report
To the readers of the
Independent Māori Statutory Board’s
financial statements
for the year ended 30 June 2014
The Auditor-General is the auditor of the Independent Maori Statutory Board (the Board). The AuditorGeneral has appointed me, D N Walker, using the staff and resources of Audit New Zealand, to carry
out the audit of the financial statements of the Board on her behalf.
We have audited:
• t he financial statements of the Board on pages 30 to 36, that comprise the statement of financial
position as at 30 June 2014 and the statement of comprehensive income for the year ended
on that date and notes to the financial statements that include accounting policies and other
explanatory information.
Opinion
In our opinion the financial statements of the Board on pages 30 to 36:
• comply with generally accepted accounting practice in New Zealand; and
• fairly reflect the Board’s:
financial position as at 30 June 2014; and
financial performance for the year end on that date.
Our audit was completed on 9 February 2015. This is the date at which our opinion is expressed.
The basis of our opinion is explained below. In addition, we outline the responsibilities of the Board
of Directors and our responsibilities, and we explain our independence.
Basis of opinion
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the International Standards on Auditing (New Zealand). Those standards require that we
comply with ethical requirements and plan and carry out our audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.
Annual Report 2013 / 2014
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Material misstatements are differences or omissions of amounts and disclosures that, in our judgement,
are likely to influence readers’ overall understanding of the financial statements and non financial
performance information. If we had found material misstatements that were not corrected, we
would have referred to them in our opinion.
An audit involves carrying out procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on our judgement, including our
assessment of risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, we consider internal control relevant to the preparation
of the Board’s financial statements that fairly reflect the matters to which they relate. We consider
internal control in order to design audit procedures that are appropriate in the circumstances but
not for the purpose of expressing an opinion on the effectiveness of the Board’s internal control.

An audit also involves evaluating:
the appropriateness of accounting policies used and whether they have been consistently applied;
•	
• the reasonableness of the significant accounting estimates and judgements made by the Board;
• the adequacy of all disclosures in the financial statements; and
• the overall presentation of the financial statements.
We did not examine every transaction, nor do we guarantee complete accuracy of the financial
statements. Also we did not evaluate the security and controls over the electronic publication
of the financial statements.
We have obtained all the information and explanations we have required and we believe we have
obtained sufficient and appropriate audit evidence to provide a basis for our audit opinion.
Responsibilities of the Board
The Board is responsible for preparing financial statements that:
• comply with generally accepted accounting practice in New Zealand; and
• fairly reflect the Board’s financial position and financial performance.
The Board is also responsible for such internal control as is determined necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud
or error. The Board is also responsible for the publication of the financial statements whether
in printed or electronic form.
The Board’s responsibilities arise from the Local Government (Auckland Council) Act 2009.
Responsibilities of the Auditor
We are responsible for expressing an independent opinion on the financial statements and reporting
that opinion to you based on our audit. Our responsibility arises from section 15 of the Public Audit
Act 2001.

When carrying out the audit, we followed the independence requirements of the Auditor-General,
which incorporate the independence requirements of the External Reporting Board.
Other than the audit, we have no relationship with or interests in the Board.

D N Walker
Audit New Zealand
On behalf of the Auditor-General
Auckland, New Zealand

Independent Māori Statutory Board
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Independent Māori Statutory Board

Statement of
Comprehensive Income
As at 30 June 2014

2014

2014

2013

Actual
$

Budget
$

Actual
$

3

2,361,189

2,374,500

2,289,805

5a

(616,674)

(569,100)

(520,567)

(49,338)

(58,500)

(52,543)

(2,285)

(36,000)

(15,337)

5b

(1,141,641)

(1,230,900)

(1,093,334)

5c

(212,488)

(51,000)

(572,361)

5d

(96,226)

(139,000)

(5,663)

Treaty Audit

(140,347)

(140,000)

-

Māori Wellbeing Outcomes

(102,190)

(100,000)

-

-

(50,000)

(30,000)

(2,361,189)

(2,374,500)

(2,289,805)

Note

Revenue
Governance
Board remuneration
Expense reimbursement
Board support costs
Board Secretariat
Expenses
Professional Advice
Advisor costs
Engaging and Reporting
Expenses
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Educational Tools
Total expenses
Other comprehensive income for the year

-

-

Total comprehensive income for the year

-

-

Independent Māori Statutory Board

Statement of
Financial Position
As at 30 June 2014

2014

2013

Actual
$

Actual
$

355,674

209,674

Total current assets

355,674

209,674

Total assets

355,674

209,674

329,736

178,707

Employee entitlements

25,938

30,967

Total current liabilities

355,674

209,674

Total liabilities

355,674

209,674

-

-

-

-

Note

Assets
Current assets
Receivables

6

Liabilities
Current liabilities
Payables

Net assets

7

Total equity

Independent Māori Statutory Board

Equity
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Notes to the financial
statements
1. General information
The Board’s purpose is to assist the Auckland
Council to make decisions, perform functions
and exercise powers by promoting issues of
significance for Mana Whenua and Mataawaka
of Tāmaki Makaurau and ensuring that the
Auckland Council acts in accordance with
statutory provisions referring to the Treaty
of Waitangi.
The Board comprises nine members, all of whom
were selected by a group of iwi representing
the iwi of the rohe. Seven of the Board members
are mana whenua representatives and two of the
Board members are mataawaka representatives.
The Board is a body corporate that is independent
of the Auckland Council, the selection body and
the mana whenua groups represented on the
selection body.
To enable the Board to carry out its purpose,
Auckland Council must meet the reasonable
costs of the Board’s operations, the Board’s
secretariat, any committees established by
the Board in seeking and obtaining advice. The
funding and resourcing of the Board is established through an annual negotiated funding
agreement that includes the Board’s work plan
and the remuneration of Board members.
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The financial statements of the Board are for
the 12 month period ended 30 June 2014, and
were approved by the Board on 9 February
2015.

2. Summary of significant
accounting policies
There is no legal requirement for the Board to
prepare financial statements, however it was
resolved on 4 July 2011 (MSB/2011/141) that the
Independent Māori Statutory Board’s Annual
Report will include financial statements in addition
to the mandatory requirements set out in the
Local Government (Auckland Council) Act 2009.

These financial statements have been prepared
in accordance with Generally Accepted Accounting
Practice in New Zealand (NZ GAAP). They comply
with New Zealand equivalents to International
Financial Reporting Standards (NZ IFRS), and
other applicable Financial Reporting Standards,
as appropriate for public benefit entities that
qualify for and apply differential reporting
concessions.
(a) Basis of preparation
The principal accounting policies adopted in the
preparation of the financial statements are set
out below.
Entity reporting
The financial statements for the Board are for
the Independent Māori Statutory Board as a
separate legal entity. The Board is designated
as a public benefit entity for financial reporting
purposes.
Differential reporting
The Board is a qualifying entity within the Framework for Differential Reporting. The Board
qualifies on the basis that it is not publicly
accountable and it is not large. The Board has
taken advantage of all differential reporting
concessions available to it.
Historical cost convention
These financial statements have been prepared
under the historical cost convention.
Standards, amendments and interpretation
issued that are not yet effective and have not
yet been early adopted
The External Reporting Board – Te Kawai Arahi
Purongo Mowaho has now released the full
suite of standards that will apply to public
sector PBES (tiers 1 – 4). They are effective for
annual financial statements covering periods
beginning on or after 1 July 2014. Earlier
adoption is not permitted.

All new IFRS and amendments to existing
NZIFR are not applicable to public benefit
entities. Under this framework, the Board is
classified tier 2 and can therefore apply the
PBE Accounting Standards Reduced Disclosure
Regime. Accordingly, no disclosure has been
made about new or amended NZIFRs that
exclude public benefit entities from their scope.
Functional and presentation currency
Items included in the financial statements of
the Board’s operations are measured using the
currency of the primary economic environment
in which it operates (‘the functional currency’).
The financial statements are presented in New
Zealand dollars, which is the Board’s functional
and presentation currency.
Budget figures
The budget figures presented are those approved
by the Board at the beginning of the period after
consultation with Auckland Council as part of
the planning process. The budget figures have
been prepared in accordance with NZ GAAP
and are consistent with the accounting policies
adopted by the Board for the preparation of the
financial statements.
Taxation

(b) Significant Accounting Policies
Revenue
Revenue is measured at the fair value of consideration received or receivable. Revenue is

Income tax
The Board has received no assessable income.
Accordingly, no charge for income tax has been
provided for.
Goods and Services Tax (GST)
The Board’s financial statements have been
prepared on a GST exclusive basis.
Receivables
Receivables are initially measured at fair value
and subsequently measured at amortised
cost using the effective interest method, less
any provision for impairment. Impairment of a
receivable is established when there is objective
evidence that the Board will not be able to
collect amounts due according to the original
terms of the receivable.
Payables
Payables are initially measured at fair value
and subsequently measured at amortised cost
using the effective interest method.
Employee benefits
Liabilities for wages and salaries, including
non-monetary benefits, annual leave, and
accumulating sick leave expected to be settled
within 12 months of the reporting date are
recognised in other payables in respect of
employees’ services up to the reporting date
and are measured at the amounts expected to
be paid when the liabilities are settled. Liabilities
for non-accumulating sick leave are recognised
when the leave is taken and measured at the
rates paid or payable.
Financial instruments
The Board is party to financial instruments as
part of its normal operations. These financial
instruments include receivables and payables.
All financial instruments are recognised in
the Statement of Financial Position and all
revenues and expenses in relation to financial
instruments are recognised in the Statement
of Comprehensive Income.

Independent Māori Statutory Board

Unlike other similar public entities, the Board
was omitted from the schedules of “local
authorities” in both the Income Tax Act 2007
and the Goods and Services Tax Act 1985. The
effect of the omission from the Income Tax Act
is that the Board is potentially liable for income
tax should any of its income be assessable
income. The effect of the omission from the
Goods and Services Tax Act is that the Board
is unable to register for GST purposes and is
thus unable to claim the GST content of its
expenses. The situation is an unintentional error
and accordingly appropriate amendments to
the Income Tax Act and the Goods and Services
Tax Act were sought with retrospective effect.
These omissions were recently rectified in the
Taxation (Annual Rates, Returns Filing, and Remedial Matters) Act 2012 (12/88) which received
the royal assent and came into effect on 2
November 2012.

recognised when earned and is reported in the
financial period to which it relates. The Board
is funded through revenue received from the
Auckland Council.
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3. Revenue
2014

2014

2013

Actual
$

Budget
$

Actual
$

Funding from Auckland Council

2,361,189

2,374,500

2,289,805

Total

2,361,189

2,374,500

2,289,805

4. Expenses
(a) Auditor’s fees
During the year the following fees were paid or payable for services provided by the auditor of the
Board.

Audit fees

2014

2014

2013

Actual
$

Budget
$

Actual
$

13,360

13,000

11,525

5. Variation of actual costs to budget
The Board’s funding agreement with the Council was approved by both parties and resolved at
the Auckland Council’s Strategy and Finance meeting on 6 June 2013. There were some significant
areas of under spend and over spend which balanced the budget resulting in the total expenditure
for the financial year under budget by $13,311.
(a) Governance
The over spend in Board salaries is directly attributable to the pay increase that resulted from a pay
review undertaken by the Remuneration Authority.

Board
Remuneration

2014

2014

2013

Actual
$

Budget
$

Actual
$

616,674

569,100

520,567

(b) Board Secretariat Expenses
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The under spend in staffing expenses is due to maternity leave, reduced hours for some staff, and
time lapse between recruiting and positions being filled.
2014

2014

2013

Actual
$

Budget
$

Actual
$

Staffing
Expenses

1,025,514

1,111,900

991,695

Other
Expenses

116,126

119,000

101,639

1,141,641

1,230,900

1,093,334

Total

(c) Professional Advice
The over spend in Professional Advice can be directly attributed to the Board’s requirement
to respond to the development of the Proposed Auckland Unitary Plan.

Advisor Costs

2014

2014

2013

Actual
$

Budget
$

Actual
$

212,488

51,000

572,361

(d) Engaging and Reporting
The 2014 budget for Engaging and Reporting includes wider communication expenditure previously
classified under Professional Advice (2013) hence the significant increase in 2014. There was a lack
of capacity to complete some of the projected programmes due to staff vacancies, resulting in
under spend.

Engaging and Reporting

2014

2014

2013

Actual
$

Budget
$

Actual
$

96,226

139,000

5,663

6. Receivables
2014

2013

Actual
$

Actual
$

GST receivable

98,860

42,148

Receivable from
Auckland Council

256,814

167,526

355,674

209,674

Total

7. Payables

Cash advance from
Auckland Council
Total

2013
Actual
$

230,877

136,559

98,860

42,148

329,736

178,707

8. Costs of support services
In addition to the costs recognised in the financial statements, Auckland Council has also provided
backroom support services to the Independent Māori Statutory Board, including the costs of
accommodation, amounting to the notional value of $600,000 plus GST if any (2013: $600,000).
The Council made provision for seconded staff of $176,000 (2013: $165,000). These notional
amounts are agreed in the funding agreement for 2014.

Independent Māori Statutory Board

Accrued Expenditure
(excl. Salaries accrual)

2014
Actual
$
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9. Board member transactions
There have been no transactions with Board members other than Board remuneration and support
expenses.

10. Related party transactions
The Board had no significant related party transactions during the 12 month period ended 30 June
2014.

11. Contingencies
As at 30 June 2014 the Board had no contingent liabilities or assets.

12. Indemnity insurance
As at 30 June 2014 the Board had no indemnity insurance.

13. Lease commitments
As at 30 June 2014 the Board had no lease commitments.

14. Events occurring after the
reporting period
At the date these financial statements were authorised for issue no other events had occurred that
would require adjustment or disclosure to these financial statements.
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Ground Floor, 16 Viaduct Harbour Ave,
Auckland City
Private Bag 92 311, Auckland 1142
09 308 3262
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