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Mission statement
Advancing the interests of Māori in Tāmaki Makaurau.
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Ki te kahore he whakakitenga ka  
ngaro te iwi

Without foresight or vision the  
people will be lost

King Tawhiao Potatau te Wherowhero

The pieces of this logo represent the land mass and 
outlying islands that make up Tāmaki Makaurau and 
the colour and texture represent nga moana that 
bind these pieces together.

The overarching meaning behind this logo is 
the future vision and moving forward, the koru 
represents unity and working together and the line 
(or spine) up the centre represents the direction or 
goals the city is working towards.

Meaning behind our logo
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Ngā mihi a te heamana 

E ngā mana, e ngā reo, e ngā karangatanga maha o ngā 
hau e whā, tēnā koutou katoa. 

Kei te kaha tonu te anga whakamua o te kaupapa mahi 
a te Poari i ngā tekau mā rua marama kua pahure nei. 

Ko ta mātou kaupapa kia whai reo ngā Mana Whenua 
me ngā Mataawaka i roto i te Kāwanatanga o te takiwā 
o Tāmaki Makaurau.  Kua rua hautoru o te tau nei, 
iniainei, to mātou anga hei Poari i te wāhanga tuatahi 
nei, ā, e whakapono ana kua tīmata te whai mana o ā 
mātou mahi puta noa i ngā rōpū me ngā whakaaro me 
ngā whakahaere a te kaunihera.  

I te wā mai i te 1 o Hōngoingoi 2011 ki te 30 o Pipiri 
2012, kua mau pū tonu atu ngā mahi tino whai mana 
hei hanga i ngā pāraharaha tika kia oti tika ai tā tātou 
mahi tohutohu i roto i te taiao o te Kaunihera o Tāmaki 
Makaurau.

I te marama o Poutūterangi, I oti te Tiriti o Waitangi 
tātari kaute o te Kaunihera o Tāmaki Makaurau, kia kitea 
ai kei hea te kaunihera i roto i āna herenga ki te Tiriti o 
Waitangi. I kitea he nui atu ngā mahi hei whakaoti, ā, he 
mea harikoa kia kite kei te mahi tahi te kaunihera me te 
Poari ki te whakapūmau i ngā tono kei te tātari kaute.

Kua kite tonu hoki tātou i te pūāwai whakamua o te 
Kaupapa Māori mo Tāmaki Makaurau i tēnei wā. Ko te 
Kaupapa Māori e kapo ana i te matakite mo ngāi Māori a 
muri ake nei i te rohe o Tāmaki Makaurau.

Ko te ngākau nui kua whiwhi tātou ma roto mai i o 
tātou tino kaupapa mahi, hono atu ana hoki ki ngā 
whakatau pūtea mo te tau e heke mai nei, ka tū tika ai 
to tātou taumata hei manaaki i te Poari kia haere tonu 
āna mahi hei painga mo ngā Mana Whenua me ngā 
Mataawaka o Tāmaki Makaurau. 

I te wāhanga kāwanatanga, ka hono tonu te Poari ki te 
huarahi whakatau whakaritenga, ma roto i tana herenga 
ki ngā komiiti o te kaunihera. Kei te mahi nga mema o 
te Poari i waenga i ngā 16 komiti (kua piki ake i te 11 i 

te tau i mua atu). He take nui tēnei mo tātou kia uru ki 
ēnei wānanga kia hou ai he take Māori, kia rangona ai 
tātou.  

Ahatia rā, he wāhi anō hei whakapai ake, he mahi anō 
hei mahi. Engari ko ngā poupou kua tū pakari, kia ahei 
ai a ngāi Māori o Tāmaki Makaurau mai i ōna tōpito, kia 
rangona rā o rātou reo. 

Ko te tau kua pahure nei he wā tino mahi nui, he wā 
whakapā kaha. Ka mihi nui mātou mo ngā mahi kua oti 
nei. Ka mihi whakawhetai atu hoki ahau ki ōku hoa Poari 
mo ō rātou mahi whakahirahira, me o rātou tautoko, ka 
mhi ki ngā rōpū kaiwhakahaere rangatira hoki a o tātou 
hoa kāwanatanga, me te mihi nui anō rā ki te Tari o te 
Poari mo o rātou tūkaha, tautoko hoki.   Ka mihi.

Rewi Taipari 
Heamana

Message from the chairman 

E ngā mana, e ngā reo, e ngā karangatanga maha o ngā 
hau e whā, tēnā koutou katoa. 

The Independent Māori Statutory Board (the board) 
has continued to make significant progress in its work 
programme over the past 12 months. 

Our role is to ensure a voice for Mana Whenua and 
Mataawaka within local government in the Tāmaki 
Makaurau region.

We are now two thirds of the way through our first term 
as a board and believe our mahi is beginning to impact 
across council organisations, thinking and processes. 

For the period 1 July 2011 to 30 June 2012 we have 
further embedded the key work projects that make up 
the important tools we need to achieve our advocacy 
role within the Auckland Council environment.

March saw the completion of the Te Tiriti o Waitangi 
Audit of the Auckland Council which measured where 
the council was at in terms of its commitment to Māori 
under the Treaty of Waitangi. It found that much work 
needed to be done and it is heartening to see that the 
council and the board will be working collaboratively on 
a programme to implement the recommendations of 
the audit. 

We have also seen the ongoing development of  
The Māori Plan for Tāmaki Makaurau during this period.  
The Māori Plan captures the vision for the future of 
Māori within the Auckland region. It was developed as  
a key tool for the board to advocate for better outcomes 
for Māori to council through its membership of council 
committees and forums.

The confidence we have gained from working through 
our key projects, along with the negotiation of our 
funding agreement for the coming year, ensures we 
have a solid platform to assist the board to continue 
to work for good outcomes for Mana Whenua and 
Mataawaka in Tāmaki Makaurau.

At the governance level, the board has continued to be 
fully engaged in the decision making process through 
its involvement in council committees.  Board members 
now participate in 16 council committees (up from 11 in 
the previous year). It is an important opportunity for us 
to be part of these important discussions to provide  
a Māori context and to ensure our voice is heard.

As is always the case, there is room for improvement 
and work still to be done. But the foundations are now 
firmly set to enable Māori from across the Auckland 
region and council boundaries, to have their say.

The last year has been busy and challenging.  
We are proud of the work which has been achieved 
so far. I want to thank my fellow board members for 
their commitment and support, as well as the senior 
leadership teams of our governance partners and the 
board secretariat for their passion and support. 

David Taipari 
Chairman

> 6
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James Brown

Patience Te Ao
(Deputy Chair)

Glen Tupuhi

David Taipari 
(Chairman)

Glenn Wilcox

IMSB members 

Tony Kake

Wayne Knox

John Tamihere
Anahera Morehu
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Chief executive officer’s  
report 

Tēnā koutou katoa

The Independent Māori Board and the Secretariat team 
which I lead have enjoyed a productive year as we 
have focussed and intensified our efforts to align our 
strategic work programmes and key actions to ensure 
they support and contribute to the achievement of 
the overarching strategic objectives determined by the 
board. 

We commit to, and foster, a culture of excellence in the 
organisation aware of the outcomes expected by our 
stakeholders.  It is a privilege to be part of a group of 
committed individuals who individually strive to achieve 
our goals.  

From my perspective, in addition to the key activities 
summarised in this report, I am particularly enthused  
the board has:

• Legislation – an empowering statutory and 
legislative framework which defines the board’s 
modus operandi and allows an unimpeded approach  
to our objectives and work programme

• Governance – the ability to act independently 
of council processes and systems in a way which 
allows the board to meaningfully influence the 
promulgation of policies and actions which affect 
the lives and wellbeing of Mana Whenua and 
Mataawaka communities in Tāmaki Makaurau.

• Advocacy – opportunities throughout local 
government within Tāmaki Makaurau to advocate 
for the economic, environmental, social and  
cultural aspirations of our stakeholders. 

 
 
I am committed to the vision and mahi of the board 
to advocate strongly for Māori and to ensure Māori 
aspirations and values in Tāmaki Makaurau are 
represented and included in key council plans and are 
realised in a meaningful and impactful way.  

It has been a pleasure to work with the board and the 
small, dedicated Secretariat team.  Further we have 
enjoyed the collaboration of our counterparts and peers 
across the diverse, complex organisation which makes 
up council and council-controlled organisations.

Brandi Hudson 
Chief Executive Officer

Pūrongo a te tumuaki kaitaki

Tēnā koutou katoa

He tau hūmi i pā mai ki te Poari Māori me tōna Tari Kaitaki, 
ko au nei te tumuaki, i a mātou e kokiri nei, e whakakaha 
atu nei i ngā mahi me ngā huarahi hei tautoko, hei manaaki 
i ngā tuanui o ngā kaupapa kua whakatauria e te Poari.    

Ka here atu mātou,  ka ātawhai i te tikanga hiranga i roto 
i te rōpū nei, me te matatau anō  i ngā hua e tūmanakotia 
ana e o mātou kai-āwhina.  He mana nui rā ki te mahi 
tahi i roto i te rōpū hunga e mahi takitahi nei kia mau ngā 
tohenga.   

I aku tirohanga,  i tua atu i ngā tino mahi  i 
whakarāpopototia i tēnei pūrongo, ka tino harikoa ahau i 
mau te Poari ki te tautoko i ngā tukunga  

• Tikanga Ture – he anga ture,  he rārangi ture hei 
whakatau i ngā mahi a te Poari, ā, ka hangaa he huarahi 
wātea ki o mātou whāinga, ki o mātou mahi.

• Kāwanatanga -  te tuku kia mahi wehe i waho o ngā 
whakahaere me ngā tikanga Kaunihera kia ahei ai te 
Poari ki te awe whānui i te hanganga o ngā kaupapa me 
ngā mahi e whai pānga ana ki te oranga me te hauora o 
ngā kāinga Mana Whenua, me ngā kāinga Mataawaka i 
Tāmaki Makaurau

• Taunakitanga - he angitū puta noa i te kāwanatanga 
rohe o Tāmaki Makaurau ki te taunaki i ngā wawata o 
ngā kai-āwhina e pā ana ki te ao ōhanga, te taiao, ngā 
hapori, me ngā tikanga. 

E pūmau mārika ana ahau ki ngā tirohanga me ngā wawata 
me ngā mahi a te Poari ki te taunaki pūmau mo ngāi 
Māori, kia hua ai ngā wawata me ngā ūara Māori i Tāmaki 
Makaurau i roto i ngā whakatau matua a te Kaunihera, e 
puta mai ai i roto i te tika me te kaha.  

He mea tino harikoa ki te mahi tahi ki te Poari me te rōpū 
kaitaki iti nei. I tua atu, ka hari ki te mahi hono atu ki o 
mātou hoa mahi me ngā hunga orite e hora ana i te rōpū 
whānui, me ōna whiwhinga nui i roto i te Kaunihera me ngā 
rōpū i raro i te Kaunihera. 

Brandi Hudson 
Tumuaki Kaitaki

> 10
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The Independent Māori Statutory Board was  
established as part of the governance reforms of the 
greater Auckland area through the Local Government  
(Auckland Council) Amendment Act 2010. 

The board is a body corporate separate from, and 
independent of, the Auckland Council and the groups 
represented on the board.

The act set out a selection process for the board 
whereby the Minister of Māori Affairs invited Mana 
Whenua groups to each appoint a representative to  
the selection body. 

The act established the board with nine members, made 
up of seven representatives of Mana Whenua groups 
and two of Mataawaka.

The board came into existence on 1 November 2010 
and held its first meeting on 15 November 2010.  
David Taipari was appointed Chair and Patience Te Ao 
appointed Deputy Chair. 

The board’s purpose is to assist the Auckland Council 
to make decisions, perform functions and exercise 
powers by:

• promoting cultural, economic, environmental and 
social issues of significance for Mana Whenua 
groups and Mataawaka of Tāmaki Makaurau

• ensuring council acts in accordance with statutory 
provisions referring to Te Tīriti o Waitangi.

The board has a number of statutory functions to 
help achieve its purpose. The general functions of 
the board are to:

• act in accordance with its purpose and functions

• develop and maintain a schedule of cultural, 
economic, environmental and social issues for Mana 
Whenua groups and Mataawaka

• advise council on matters affecting Mana Whenua 
groups and Mataawaka 

• work with council on the design and execution of 
documents and processes to implement council 
statutory responsibilities towards Mana Whenua 
groups and Mataawaka.

In addition, the board:

• must appoint up to two members to each of the 
council committees that deal with the management 
and stewardship of natural and physical resources

• may appoint members to other council committees 
(as requested by council).

The board has powers to consult any person, to seek any 
advice, to establish its own committees and any other 
powers it needs to carry out its purpose.

Background and purpose Governance and board meetings

The board must hold six meetings a year and may hold as many meetings as it considers necessary. It is also 
required to meet at least four times annually with council.  For this financial year, the board held its first meeting 
on 4 July 2011 and has since held 11 other board meetings. The board has also met regularly for briefings and 
workshops to support their decision-making role at board meetings.

Board activity

The board has made significant progress during the past 12 months as it has continued to develop its vision and 
direction.

The board has overseen a solid work programme which has included a Tīriti o Waitangi audit of the council and  
The Māori Plan for Tamaki Makaurau – a first for local government in Aotearoa/New Zealand.

The board also reached an agreement for funding with the council in July 2012 which will provide support and 
enable it to continue its work programme for the ensuing 2012/2013 year.

Board Meetings for 2011

Date Start Time Finish Time

4 July 2011 9.43 am 2.35 pm

1 August  2011 10.05 am 3.14 pm

29 August  2011 9.34 am 1.15 pm

3 October 2011 9.30 am 3.20 pm

31 October 2011 10.27 am 11.45 am

7 November 2011 (Extra) 3.08 pm 4.49 pm

5 December 2011 9.30am 1.31 pm

Board Meetings for 2012

13 February 2012 9.46 am 10.53 am

5 March 2012 10.40 am 2.10 pm

2 April 2012 10am 10.49 am

7 May 2012 10am 2.48 pm

11 June 2012 10am 12.40 pm
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Council committees 

The board must appoint up to two members to sit on each of the council’s committees that deal with the 
management and stewardship of natural and physical resources. In making these appointments, the board must  
take into account Auckland Council’s views of the skills and experience that the council would like the appointees  
to have.

As at 30 June 2012, the board had made appointments to 16 of the council’s committees, forums and working 
parties.  These include the 11 committees and forums board members were originally appointed to and have 
participated in since March 2011, and a further five committees that the board made appointments to in May 2012.

The board considers that almost all of the council committees deal with the management and stewardship of 
natural and physical resources. The council has a different view. The matter is still under discussion.

The board’s appointees to council committees are shown below: 

Independent Māori Statutory Board Members appointed to Council Committees

David Taipari Hearings Committee 

Strategy and Finance Committee 

Unitary Plan Working Party

Patience Te Ao Accountability and Performance Committee

Regional Development and Operations Committee

Waste Minimisation Hearing Panel 

James Brown Parks, Recreation and Heritage Forum 

Transport Committee 

Environment and Sustainability Forum 

Tony Kake Council-controlled Organisations Strategy Review Subcommittee 

Planning and Urban Design Forum 

Wayne Knox Regulatory and Bylaws Committee 

Regional Development and Operations Committee 

Planning and Urban Design Forum 

Anahera Morehu Auckland Future Vision Committee 

Parks, Recreation and Heritage Forum 

City Masterplan

Civil Defence and Emergency Management Committee 

John Tamihere Strategy and Finance Committee 

Council-controlled Organisations Strategy Review Sub-Committee

Glen Tupuhi Environment and Sustainability Forum

Auckland Future Vision Committee 

Unitary Plan Working Party 

Economic Development Strategy Hearings Panel 

Glenn Wilcox Accountability and Performance Committee 

Transport Committee 

Regulatory and Bylaws Committee 

Council-controlled Organisations Strategy Review Subcommittee 

Hearings Committee 

Dog Bylaw Hearings Panel 

Te Tīriti o Waitangi Audit

In March 2012 the board released its full report on the 
Te Tīriti o Waitangi Audit and agreed in principle to 
work collaboratively with council to address the audit 
findings.  

The board audited Auckland Council against its Te Tīriti 
o Waitangi obligations. The audit measured how council 
were fulfilling their responsibilities to Mana Whenua and 
Mataawaka in Tāmaki Makaurau.  

The audit identified ten key findings where council 
was determined to be lacking:

• knowledge of obligations

• policies

• processes, systems and data

• rolls and responsibilties

• decision-making

• consultation and engagment

• capacity

• training and awareness

• communication

• monitoring.

The Māori Plan

The board continued with intensive efforts developing 
The Māori Plan for Tāmaki Makaurau in 2011/2012. 

The Māori Plan framework is centred on the aspirations 
of Mana Whenua and Mataawaka of Tāmaki Makaurau 
and significant engagement with Mana Whenua, 
Mataawaka and rangatahi Māori. A desktop exercise was 
also completed in 2011/2012 to refine the plan.

An extensive monitoring system was also developed to 
measure progress and change in Tāmaki Māori wellbeing 
over time.  Māori Plan actions or operational plans to 
support the overall Māori Plan framework were also 
completed, to give direction, guidance and information to 
the Auckland Council to assist them in the implementation 
of The Māori Plan.    

The Māori Plan will work alongside the Treaty Audit to 
help Auckland Council organisations (including council-
controlled organisations and local boards) to deliver 
their statutory responsibilities.

Direction to council

The board has given its views to the council on a 
number of matters of significance to Māori as part of 
working with council on the design and execution of its 
documents and processes including: 

Long-term Plan (LTP)

• The board undertook a review on the Long-term 
Plan that proposed a set of Māori outcomes, 
activities indicators and costed the activities that 
contribute to Māori outcomes at $295 million over 
ten years.

• The council included Māori outcome areas in the 
LTP. Based on the board’s review on the Long-
term Plan, council has included a range of Māori 
performance measures in the 2012-22 LTP.

• The board worked with council to improve council’s 
planning, budgeting and reporting processes, 
particularly setting up new systems to report 
on council expenditure on Māori activities and 
outcomes.

Auckland Plan

• Engagement with Māori on the Auckland Plan and 
advising on a new Māori outcome that has been 
included in the Auckland Plan: “A Māori identity that 
is Auckland’s point of difference in the world”.

Unitary Plan

• The council’s Unitary Plan is also an important 
area of focus for the board.  It determines the rules 
around land and property use, as well as the use 
of natural and physical resources in the Tāmaki 
Makaurau region.  Two board members were part of 
a political working party.

• The board advised on the engagement and 
its funding with Māori on the Unitary Plan 
development and a range of unitary plan policies 
and provisions.

Te Tīriti o Waitangi Audit 

• The board advised on the programme of action in 
response to the findings of the Treaty Audit and 
monitoring and reporting options.

Other strategies, policies and plans:

• The policy for postponement or remission of rates 
on Māori Freehold land. 

• Council-controlled organisations’ Statements of 
Intent

• The engagement process with Māori on the council’s 
submission to central government on the Marine 
and Coastal Area (Takutai Moana) Bill.

 



Annual Report 2011/2012> 16

Independent Māori Statutory Board

FInAnCIAl STATeMenTS  
for the 12 months ended 30 June 2012

The next 12 months

The board and the council reached an agreement on the board’s funding and servicing for 2012/13 by 30 June 2012. 
The board’s work programme for the next year will focus on the implementation work for Te Tīriti o Waitangi Audit 
and The Māori Plan for Tāmaki Makaurau.

The board also intends a much greater focus on engaging with Māori communities of Tamaki Makaurau to ensure 
that it is promoting the issues that matter most to them.

Lastly, the council’s long-term planning projects will be in important stages of development in 2012 and the board will 
be fully involved in these processes to ensure that the council is considering and meeting its obligations to Māori.
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Independent Māori Statutory Board
Statement of responsibility
30 June 2012

Statement of responsibility

The board is responsible for the preparation of the Independent Māori Statutory Board’s financial statements, and 
the judgements made in them.  

The board of the Independent Māori Statutory Board has the responsibility for the establishment, operation and 
ongoing monitoring of systems of internal control designed to provide reasonable assurance as to the integrity and 
reliability of financial reporting.  

In the board’s opinion, these financial statements fairly reflect the financial position and operations of the 
Independent Māori Statutory Board for the 12 months ended 30 June 2012.  

David Taipari     Patience Te Ao  
Chairman     Deputy Chair
4 February 2013    4 February 2013
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Independent Māori Statutory Board
Statement of comprehensive income
For the year ended 30 June 2012

Independent Māori Statutory Board
Statement of financial position
As at 30 June 2012 

 
 
 
 
 

notes

12 months
ended

30 June 
2012

Actual
$

2012
Budget

 8 months 
ended 

30 June 
2011  

 Actual  
$

Revenue 3 1,890,653  1,942,500 913,735

Governance   

Board remuneration (549,095) (513,500) (350,679)

Expense reimbursement (57,700) (58,500) (18,149)

Board support costs (29,742) (27,000) (8,610)

Board Secretariat

Expenses 4 (471,191) (475,000) (102,510)

Professional Advice

Advisor costs (267,327) (390,000) (361,365)

engaging and Reporting

Expenses (106,958) (66,000) (2,945) 

Treaty Audit (100,517) (87,500) (29,399)

Māori Wellbeing Outcomes (308,123) (325,000) (40,078)

Total expenses (1,890,653) (1,942,500) (913,735)

Surplus for the year - - -

Other comprehensive income for the year - - -

Total comprehensive income for the year - - -

 
 

notes

2012
Actual

$

2011
Actual

$

ASSeTS

Current assets

Receivables 5 287,118 206,202

Total current assets 287,118 206,202

Total assets 287,118 206,202

lIABIlITIeS

Current liabilities

Payables 6 287,118 206,202

Total current liabilities 287,118 206,202

Total liabilities 287,118 206,202

net assets - -

eQUITY

Total equity - -



Annual Report 2011/2012> 26

Independent Māori Statutory Board
Notes to the financial statements
30 June 2012

Independent Māori Statutory Board
Notes to the financial statements
30 June 2012

1 | General information

The Independent Māori Statutory Board was established 
as a part of the governance reforms of Auckland 
implemented from 1 November 2010, through the Local 
Government (Auckland Council) Amendment Act 2010.

The board’s purpose is to assist the Auckland Council to 
make decisions, perform functions and exercise powers 
by promoting issues of significance for Mana Whenua 
and Mataawaka of Tamaki Makaurau and ensuring that 
the Auckland Council acts in accordance with statutory 
provisions referring to the Treaty of Waitangi.

The board comprises nine members, all of whom were 
selected by a group of iwi representing the iwi of the 
rohe. Seven of the board members are mana whenua 
representatives and two of the board members are 
mataawaka representatives. The board is a body 
corporate that is independent of the Auckland Council, 
the selection body and the mana whenua groups 
represented on the selection body. 

To enable the board to carry out its purpose, Auckland 
Council must meet the reasonable costs of the board’s 
operations, the board’s secretariat, any committees 
established by the board in seeking and obtaining advice. 
The funding and resourcing of the board is established 
through an annual negotiated funding agreement that 
includes the board’s work plan and the remuneration of 
board members.

The financial statements of the board are for the 12 
month period ended 30 June 2012, and were approved 
by the board on 4 February 2013.

2 | Summary of significant accounting policies

There is no legal requirement for the board to prepare 
financial statements, however it was resolved on  
4 July 2011 (MSB/2011/141) that the Independent  
Māori Statutory Board’s Annual Report will include 
financial statements in addition to the mandatory 
requirements set out in the Local Government  
(Auckland Council) Act 2009.

These financial statements have been prepared in 
accordance with Generally Accepted Accounting 
Practice in New Zealand (NZ GAAP). They comply with 
New Zealand equivalents to International Financial 
Reporting Standards (NZ IFRS), and other applicable 

Financial Reporting Standards, as appropriate for public 
benefit entities that qualify for and apply differential 
reporting concessions.

(a) Basis of preparation

The principal accounting policies adopted in the 
preparation of the financial statements are set out 
below. 

entity reporting 
The financial statements for the board are for the 
Independent Māori Statutory Board as a separate legal 
entity. The board is designated as a public benefit entity 
for financial reporting purposes.

Differential reporting 
The board is a qualifying entity within the Framework 
for Differential Reporting.  The board qualifies on the 
basis that it is not publicly accountable and it is not 
large.  The board has taken advantage of all differential 
reporting concessions available to it.

Historical cost convention 
These financial statements have been prepared under 
the historical cost convention. 

Functional and presentation currency 
Items included in the financial statements of the board’s 
operations are measured using the currency of the 
primary economic environment in which it operates 
(‘the functional currency’).  The financial statements are 
presented in New Zealand dollars, which is the board’s 
functional and presentation currency.

Budget figures 
The budget figures presented are those approved by the 
board at the beginning of the period after consultation 
with Auckland Council as part of the planning process.  
The budget figures have been prepared in accordance 
with NZ GAAP and are consistent with the accounting 
policies adopted by the board for the preparation of the 
financial statements.

Taxation 
Unlike other similar public entities, the board was 
omitted from the schedules of “local authorities” in both 
the Income Tax Act 2007 and the Goods and Services 
Tax Act 1985. The effect of the omission from the 
Income Tax Act is that the board is potentially liable 
for income tax should any of its income be assessable 

income. The effect of the omission from the Goods and 
Services Tax Act is that the board is unable to register 
for GST purposes and is thus unable to claim the GST 
content of its expenses. The situation is an unintentional 
error and accordingly appropriate amendments to the 
Income Tax Act and the Goods and Services Tax Act 
were sought with retrospective effect. These omissions 
were recently rectified in the Taxation (Annual Rates, 
Returns Filing, and Remedial Matters) Act 2012 (12/88) 
which received the royal assent and came into effect on 
2 November 2012.

Changes in accounting policies and disclosures

The board commenced operations on 1 November 2010 
and this is the second reporting period. The comparative 
figures are for an eight month period 1 November 2010 
to 30 June 2011.   

The comparative figures for 30 June 2011 have been 
restated to exclude GST, to reflect the retrospective 
application of the Goods and Services Tax Act 1985, as 
a result of amendment to the Taxation Bill. The effect of 
this restatement is summarised as follows:

 
 

(b) Significant Accounting Policies

Revenue 
Revenue is measured at the fair value of consideration 
received or receivable. Revenue is recognised when 
earned and is reported in the financial period to which 
it relates. The board is funded through revenue received 
from the Auckland Council.

Income tax 
The board has received no assessable income. Accordingly, 
no charge for income tax has been provided for.

Goods and Services Tax (GST) 
The board’s financial statements have been prepared on 
a GST exclusive basis.

Receivables 
Receivables are initially measured at fair value and 
subsequently measured at amortised cost using the 
effective interest method, less any provision for 
impairment. Impairment of a receivable is established 
when there is objective evidence that the board will not 
be able to collect amounts due according to the original 
terms of the receivable.

Payables 
Payables are initially measured at fair value and 
subsequently measured at amortised cost using the 
effective interest method.

Employee benefits 
Liabilities for wages and salaries, including non monetary 
benefits, annual leave, and accumulating sick leave 
expected to be settled within 12 months of the reporting 
date are recognised in other payables in respect of 
employees’ services up to the reporting date and are 
measured at the amounts expected to be paid when the 
liabilities are settled. Liabilities for non accumulating 
sick leave are recognised when the leave is taken and 
measured at the rates paid or payable.

Financial instruments 
The board is party to financial instruments as part of its 
normal operations. These financial instruments include 
receivables and payables. All financial instruments 
are recognised in the Statement of Financial Position 
and all revenues and expenses in relation to financial 
instruments are recognised in the Statement of 
Comprehensive Income.

30 June 2011 30 June 2011

Financial statement 
line item

Before 
restatement 

(GST inclusive)

$

After 
restatement 

(GST exclusive)

$

Revenue 961,221 913,735

Board Secretariat 
expenses

(106,961) (102,510)

Professional advice – 
advisor costs

(398,676) (361,365)

Engaging and 
reporting expenses

(3,387) (2,945)

Treaty Audit (31,635) (29,399)

Māori Wellbeing 
Outcomes 

(43,125) (40,078)

GST receivable - 47,486

Receivable from 
Auckland Council

206,202 158,716

Accrued expenses (206,202) (158,716)

Cash advance from 
Auckland Council

- (47,486)
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3 | Revenue

4 | Expenses

Auditors’ fees

During the year the following fees were paid or payable for services provided by the auditor of the board, 
and its related practices:

5 | Receivables

6 | Payables

2012
Actual

$

2012
Budget

$

2011
Actual

$

Revenue 

Funding from Auckland Council 1,890,653 1,942,500 913,735

Total 1,890,653 1,942,500 913,735

2012
Actual

$

2012
Budget

$

2011
Actual

$

Audit fees 11,200 10,000 7,000

2012
$

2011
$

GST Receivable 164,377 47,486

Receivable from Auckland Council 122.741 158,716

Total 287,118 206,202

2012
$

2011
$

Accrued expenses 122,741 158,716

Cash advance from Auckland Council 164,377 47,486

Total 287,118 206,202

7 | Variation of actual costs to budget

The board’s funding agreement with the council was 
approved by both parties on 1 July 2011.   The total 
expenditure for the year was under budget by $51,847.  
The budget was reclassified and reallocated within 
operational categories to manage areas of overspend. 

8 | Costs of support services

In addition to the costs recognised in the financial 
statements, Auckland Council has also provided 
backroom support services to the Independent Māori 
Statutory Board, including the costs of accommodation, 
amounting to the notional value of $560,000 plus GST 
if any. The council made provision for seconded staff, 
recruitment costs and co-funded the Board’s major 
projects with a notional value of $757,500. These 
notional amounts are agreed in the funding agreement 
for 2012.

9 | Board member transactions

There have been no transactions with board members 
other than board remuneration and support expenses. 

10 | Related party transactions

The board had no related party transactions during the 
12 month period ended 30 June 2012. 

11 | Contingencies

As at 30 June 2012 the board had no contingent 
liabilities or assets.

12 | Indemnity insurance

As at 30 June 2012 the board had no indemnity 
insurance. 

13 | lease commitments

As at 30 June 2012 the board had no lease 
commitments.

 
 
 
 
 
 

14 | Commitments

As at 30 June 2012 the Board had no capital 
commitments.

15 | events occurring after the reporting period

With the passing of the Taxation Bill, the Independent 
Māori Statutory Board became eligible to register for 
GST purpose with retrospective effect from 1 November 
2010 (since the board commenced operation). The 
financial statements for the current financial year have 
been prepared on a GST exclusive basis. 

At the date these financial statements were authorised 
for issue no other events had occurred that would 
require adjustment or disclosure to these financial 
statements.
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As at December 2012

The Independent Māori Statutory Board
Location: Level 16, 396 Queen Street, Auckland City
Postal: Private Bag 92 311, Auckland 1142
Telephone: (09) 301 7201
Email: patai@imsb.maori.nz 
Website: www.imsb.maori.nz

Chairman

David Taipari

Chief Executive Officer

Brandi Hudson

Solicitors

Atkins Holm Majurey
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